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This indruction implements AFPD 36-28, Awards and Decorations. It establishes a program to award
ingdlaions as wdl as Civil Engineer (CE) organizations, flights, teeams, and individuds for outstanding
achievement and contributions to the Air Force mission. It describes the criteria for each award, establishes
igibility, and explains nomination, selection, and presentation procedures,

SUMMARY OF REVISIONS

This document is substantially revised and must be completely reviewed. This revison changes the
office symbol for the Air Force Civil Engineer from HQ USAF/CE to HQ USAF/ILE (throughout the
ingtruction); further clarifies digibility for awards (paragraph 1.2.1); increases the AF Form 1206 nomination for
Outstanding Civil Engineer Unit Awards to a two page submitta vice one page and certain Generd Thomas D.
White Environmental Awards (paragraph 1.2.2); establishes a colond or civilian equivalent to char each
sdlection pand (paragraph 1.3.1); changes the leve of announcement on winners from the Air Force Civil
Engineer to the DCY/Ingtdlations and Logistics, HQ USAF/IL and the CSAF for the Generd Thomas D. White
Environmental Awards (paragraph 1.3.3);further clarifies the digibility requirement for wear of the Air Force
Recognition ribbon or lapd pin (paragraph 1.4.2); adds the Air Reserve Component (ARC) to the Air Force
Outstanding Civil Engineer Unit Awards (paragraph 2.1); changesthe large and small unit size threshold for the
Outstanding Civil Engineer Unit Awards to include contract manpower equivaents and provides guidance on
the nomination criteria for ARC submissons (paragraph 2.1.2); changes the nominaion areas for the
Outgtanding Civil Engineer Unit Awards submittals to reflect core competencies listed in the Civil Engineer
Strategic Plan (paragraph 2.1.3.5); changes the nomination aress for the Brigadier Generd Michad A.
McAuliffe award (paragraph 2.2); complete rewrite of the Magor Genera Robert C. Thompson Award
(paragraph 2.3); corrects the equations for the Brigadier Generd Archie S. Mayes Award (paragraph 2.4);
completely rewrites the Mgor Generd Clifton D. Wright award (paragraph 2.5); establishes the annua winner
of the CMSgt Raph E. Sanborn Award as the automatic Air Force nominee for DoD’ s best fire department
category and nomination headings to mirror the headings under the DoD Fire and Emergency Services Award
(paragraph 2.6); adds the ARC category to the Colonel Frederick J. Riemer Award (paragraph 2.8); changes
criteria for the Air Force Civil Engineer Environmenta Hight Award (paragraph 2.9); changes the grade on the
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Harry P. Rietman Award (paragraph 3.1); establishes the Mgor Generd Eugene A. Lupia Awards (replacing
the former Outstanding Military Manager and Outstanding Military Technician of the Year awards (paragraph
3.2); adds the ARC category to the Outstanding Civil Engineer Manager of the Y ear Awards (paragraph 3.3);
further claifies the digibility criteria for The Outdanding Civil Engineer Manager of the Year Awards
(paragraph 3.3.2); changes the grade requirements for the Outstanding Civilian Engineer Manager of the Year
Awards (paragraph 3.3.3.1); adds the Mgor Genera Augustus M. Minton Award (paragraph 3.6, table A2.1);
adds the Air Force Outstanding Individual Community Planner of the Year Award (paragraph 3.7); establishes
the Chief Magter Sergeant Larry R. Daniels Award (replacing the former Outstanding Military Superintendent of
the Year Award (paragraph 3.8); changes the digibility requirement from five to ten years on the Air Force
Design Excellence Award (paragraph 41); modifies nomination submittal requirements for Air Force Civilian
Project Manager of the Year Award (paragraph 4.3.) and Air Force Didtrict or Divison Agent of the Year
Award (paragraph 4.4.); changes the name of dl the Air Force Environmental Awards to the General Thomas
D. White Environmental Awards and submission reguirements (throughout Chapter 5); advises on the format for
nomination submisson (paragraph 5.2.1); deletes the requirement for a master trophy of environmental winners
to be permanently displayed aa HQ USAF (paragraph 5.2.2); changes the Generd Thomas D. White
Environmentad Award (CONUYS) to the Generd Thomas D. White Environmenta Qudity Award (Industrid,
NortIndustriad) and changes submission period and dates (paragraph 5.4, table A2.1); adds the General

Thomas D. White Environmentd Qudity Award (Reserve Component including the Air Nationd Guard)

(paragraph 5.4, table A2.1); changes submisson period and dates on the Generd Thomas D. White
Environmenta Quality Award (Overseas) (paragraph 5.5, table A2.1); adds paragraph 5.5.4 advising the
procedures for the winning nomination; deletes the Air Force Environmental Compliance Award (Chapter 5);
changes submission period, dates, and nominations procedures on the Generd Thomas D. White Pollution
Prevention Award (Industrial, Non-Industria) (paragraph 5.7. table A2.1); deletes the Generd Thomeas D.

White Recyding Award (Industrid, Non-Industrid) (paragraph 5.8, table A2.1); deletes the Air Force
Environmental Planning Award (Chapter 5); changes the General Thomas D. White Natural/Cultural Resources
Management Award to the Generd Thomas D. White Natural Resources Conservation Award (Smal Base,
Large Base Categories), and changes submission period, dates and nomination criteria (paragraph 5.8, table
A2.1); adds the Genera Thomas D. White Cultural Resources Management Award (paragraph 5.9, table
A2.1); changes the Generd Thomas D. White Individuad Awards for Environmental Quality, Restoration, and
Recyding into individud/team avards and changes submission period and dates (paragraphs 5.10, 5.11, 5.14,
and table A2.1); deletes the Air Force Environmental Compliance Award for Individua Excellence (Chapter 5);
deletes the Genera Thomas D. White Environmentd Planning Award for Individuad Excellence (Chapter 5);
changes submission period and dates on the Generd Thomas D. White Environmenta Quaity Award for
Individua Excelence (paragraph 5.10, table A2.1); changes submisson period and dates on the Generd
Thomas D. White Restoration Award for Individua/Team Excellence (paragraph 5.11, table A2.1); changesthe
Generd Thomas D. White Pollution Prevention Acquisition Team Award to include individuas and contractors
and submission periods and dates (paragraph 5.12, table A2.1); adds the Generd Thomas D. White Pollution
Prevention Award for Individual Excellence (paragraph 5.13 and table A2.1); deletes the Air Force Recycling
Award for Individua Excdlence (paragraph 5.14, table A2.1); changes the Naturd/Cultura Resources
Management Award for Individud Excdlence to the Generd Thomas D. White Naura Resources
Consarvation Award for Individual/Team Excdlence and the Genera Thomas D. White Cultural Resources
Management Award for Individud/Team Excellence, and changes submission period and dates (paragraphs
5.14, 515, and table A2.1); adds the Genera Thomas D. White Nationa Environmenta Policy Award for
Team Excelence and changes submission period and dates (paragraph 5.16 and table A2.1); changes the
categories on the Pollution Prevention Award, changes the Environmenta Cleanup Award to the Environmentd
Regtoration Award, changes the National Environmenta Policy Act to the Environmental Excellence in Wegpon
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System Acquisition, and deletes the Safety Award (paragraph 61 and table A2.1); adds the Department of
Defense Fire and Emergency Services Awards (Chapter 7 and table A2.1); changes the nomination procedure
for the Mgor Generd George E. Ellis Award (paragraph 8.2); deletes the Chief Master Sergeant William E.
Morrison Prime Readiness in Base Sarvices (RIBS) Award (Chapter 8); advises Reserve and Guard units to
submit their nominee for the Society of American Military Engineers (SAME) Newman Medd to ther
respective headquarters (paragraph 9.1.2); deletes the requrement for a member to possess a specific AFSC
to be digible for the SAME Goddard Medd (paragraph 9.1.3); clarifies the requirement to use specific
headings for the Society of American Engineers (SAME) Newman and Goddard Meda's (paragraphs 9.1.2 and
9.1.3); deletes the Federd Environmental Engineer of the Year Award (paragraph 10.2); downgrades required
dgnaiure on the Generd Edwin W. Rawlings Awards for Environmentad Excdlence nomination from
MAJCOM/CC to MAJCOM/CE (paragraph 10.2.3.2); renames the Col Bernt Bachen Award to the
Bachen/Post Award, changes the inclusive dates, and streamlines the procedures and criteriato mirror those for
other Air Force CE Awards (paragraph 10.3); adds the American Planning Association, Federd Planning
Divison Award (paragraph 10.4);deletes note 6d, changes notes 2, adds note 6 and 22, and renumbers notes
3 through 22 (attachment 2).
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Chapter 1
NOMINATION AND SELECTION PROCEDURES

1.1. CE Awards. The Civil Engineer annualy recognizes CE organizations and personnd for oustanding
achievement and urges mgor commands (MAJCOM), field operating agencies (FOA), and direct reporting
units (DRU) to nominate units and people for the awards described in thisingtruction.

1.2. General Nominating Procedures:

1.2.1. Organizaions that have inddlaions, units, groups, squadrons, flights, teams or individuas digible for
awards may submit one nomination for each award category. Active duty military and DoD civilians may be
nominated for adl awards, if eigible. Note: Contractors as outlined in Section ‘O’ of DoD 1400.25-M,
Subchapter 451, “Awards’ are not eligible for any awards pertaining to this AFl except the Mgor Generd
Augustus M. Minton Award and the Air Force Outstanding Individud Community Planner of the Year Award.
However, contractors are digible for most group (i.e., team, flight, or ingtdlation) awards as long as the group
includes a civilian or military member(s). Exceptions to contractor digibility for group awards are noted in the
specific award's guidance that follows.

1.2.2. Limit the judtification for award nominations to one page, with the exceptions of the Air Force
Outganding Civil Engineer Unit Awards and certain Generd Thomas D. White Environmenta Awards which
are limited to two pages, on the current verson of AF Form 1206, Nomination for Award (see AFI 36-
2805, Special Trophies and Awards) except the CM Sgt Sanborn Award which is submitted on plain 8 1/2 by
11 bond paper, sngle page. Nominations exceeding the one page limit will not be considered in the award
competition. Use bullet statements to show what the nominee accomplished, including specific results. Place
these statements under gppropriate headings and in the same sequence as described under the criteria
requirements for each of the awards. 1f nominations do not follow subject headings as described under criteria
requirements, the judges may refuse to score the nomination. Be sure that the bullet items address the criteria
requirements. Do not include additiond criteria unless specificaly requested to do so.

1.2.3. Attach a sgned tranamittd |etter specifying the award and identifying the organization or the individud
nominee by military or civilian grade and name (when gpplicable), organization, and MAJCOM.

1.2.4. A mnmum levd of The Deputy Civil Enginear, MAJCOM/CE, FOA Commander, or DRU
Commander sgnsthe transmittdl letter for each respective nomination package. Send the origind letter with the
nomination packages to the addressee identified in attachment 2. Air Staff, MAJCOMS, FOAS, or DRUs may
submit multiple nominations under one letter when sending them to the same address.

1.3. Sdecting Award Winners:

1.3.1. The appropriate FOA commander (convening authority) appoints a panel of a least four members to
evd uate the nominations recelved for each award.

1.3.2. The panes sdlect the top three nominations from which a winner and, when gpplicable, a runner-up will
be sdlected. These are submitted to the convening authority that sends them to The Civil Engineer (chairperson)
for find selection and gpproval.

1.3.3. DCY/Ingdlations and Logigtics (HQ USAF/IL) announces the individud, flight, and unit winners to dl
MAJCOMs, FOAs, and DRUs. Award notification messages will be addressed to the MAJCOM CV's with
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courtesy copies provided to CSAF/SECAF and MAJCOM/CCs. MAJCOMSs in turn will be tasked to
forward appropriate notifications to their subordinate unit nominees and MAJCOMS will transmit the message
to the field in accordance with the public release date.

1.4. Presenting Awards:

1.4.1. The Civil Engineer establishes an appropriate process to present the individud, flight, and unit awardsin
aproper forum (e.g., National Engineers Week or Earth Week).

1.4.2. To update individua records, the gppropriate board convening authority will send letters to the personne
records custodian authorizing selected individua winners in Chapters 3, 4, 5, 9 and 10 to wear the Air Force
Recognition ribbon or lgpd pin.

1.5. Command Recognition. The Civil Engineer encourages MAJCOMSs and FOAS to give command
recognition to the units, flights, and individuas they nominate,
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Chapter 2
OUTSTANDING CIVIL ENGINEER UNIT AND FLIGHT AWARDS

2.1. TheAir Force Outstanding Civil Engineer Unit Awards:.

2.1.1. Purpose and Description of Awards. These annud awards recognize the most outstanding Air Force
cavil engineer units (winner and runner-up) in large, smdl and Air Reserve Component unit categories.

2.1.2. Hligbility for Awards. All Air Force civil engineer units, regardless of location or Size, are digible and
encouraged to compete, with the exception of whally contracted civil engineer activities which are indligible for
thisaward. NOTE: A large avil enginear unit is one with 550 or more military and civilian authorizations and
contract manpower equivdents (CME). A amdl unit is one with fewer than 550 military and civilian
authorizations and CME. Source document is end of June projection of fourth quarter fiscal year manpower.
An Air Reserve Component unit is any unit of the Air Force Reserve or Air Nationa Guard. NOTE: AFRC
nominations are limited to units/organizations at stand-aone AFRC bases or stations and will combine input
from the military squadrons and the Base Civil Engineer Organizations.

2.1.3. Nominaion Procedures and Criteria for large and smal units. Submit nominations according to
attachment 2. Nominate units for achievements and exemplary performance in these aress.

2.1.3.1. Expeditionary Enginesring. Describe the unit's accomplishments and innovationsin providing, training,
and equipping combat ready forces to support the Expeditionary Air Force across the full spectrum of conflict.
Address Air Expeditionary Force and steady State deployments, operationa readiness and effectiveness
inspections, other deployments or deployment planning, training initiatives, performance a READINESS
CHALLENGE or other competitions, and responses to actual contingencies or disasters. Also describe latera
support the unit gave to other functional areas, such as assigting in Medical RED FLAG exercises and Airlift
Rodeos.

2.1.3.2. Inddlation Engineering. Describe the unit's performance and misson support by deveoping,
operating, sudtaining, restoring, modernizing and presarving the base's infrastructure and facilities.  Note
accomplishments, initiatives and innovations that produce an effective and efficient base operating environment
that has a srong sense of community and superior qudity of life. Describe initiatives to maximize efficiencies
and leverage avallable resources (people, funds, vehicles, equipment, facilities, energy, materids, sdf-help) as
well as innovative use of contracts, cooperative agreements, reserve forces, cost-sharing, reengineering,
compstitive sourcing and privatization. Describe planned and implemented performance improvement initiatives,
lessons learned and best practices. Describe how unit training programs produce a technically competent
workforce.

2.1.3.3. Environmenta Leadership. Describe the unit's efforts to protect the environment and conserve natural
and culturd resources while cregting a sustainable operating platform for the primary misson. Congder the
unit's utility operations, recycling programs, compliance with environmenta laws, pollution prevention, cleanup
activities, natura resource management, protection of archeologicd finds and higtoricd buildings, and land use.
Address planning and execution of programs to sustain training ranges and airgpace. Show impact of training
and awareness programs on base populace and programs. Highlight the results of environmentd partnerships.

2.1.3.4. Housng Excdlence. Describe the unit's efforts to ensure al armen and family members have access
to adequate, safe and cost effective accompanied and unaccompanied housing that meets or exceeds Air Force
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gandards. Cite initiatives and innovations in acquiring and managing accompanied and unaccompanied housing
and furnishings.

2.1.3.5. Emergency Services. Describe the performance of the unit's fre protection, explosve ordnance

disposd, disaster preparedness, and readiness forces and programs in protecting and countering the impacts of

naturad and manmade disasters, misson changes, technology advancements, terrorism and weapons of mass

degtruction. Address planning, training, certification, exercise performance and actua responses.  Highlight

partnerships with outside agencies.

2.1.3.6. Additiond Exemplary Achievements. Describe unit programs that promote and recognize professond
and persona growth and development and those that promote esprit de corps.  Cite volunteer and
sarvice activities on and off-base that promote and secure community goodwill. Highlight unit, team,
and individud awards and recognition which was received or for which unit was nominated for
performance during the awvard period.

2.1.4. Nomination Procedures and Criteria for Air Reserve Component units.  Submit nominations according
to attachment 2. Nominate units for achievements and exemplary performance in these areas.

2.1.4.1. Expeditionary Engineering. See paragraph 2.1.3.1.
2.1.4.2. Ingdlation Engineering. See paragraph 2.1.3.2.
2.1.4.3. Environmental Leadership. See paragraph 2.1.3.3
2.1.4.4. Emergency Services. See paragraph 2.1.3.5.

2.1.4.5. Training Excdlence. Describe the unit' sinitiatives and activities that maximized the effectiveness of Unit
Training Activity weekends including efforts to improve skills training and readiness/contingency traning.

2.1.4.6. Additiond Exemplary Achievements. See paragraph 2.1.3.6. Also describe the unit’s contributions to
the Air Reserve Component, host base and loca community that improved training, saved money or generdly
improved the reputation of the unit and the Air Force.

2.1.5. The award sdection panels will salect winners according to paragraph 1.3. Pand members aso make
an on-dite vigt to each of the top three contenders in the Outstanding Unit category before recommending the
winners and runners-up to The Civil Engineer.

2.2. TheBrigadier General Michad A. McAuliffe Award:

2.2.1. Purpose and Description of Award. This annua award honors Brigadier Generd Michad A.
McAuUliffe, former Tactical Air Command and Air Combat Command Civil Engineer from 1990 to 1994, and
recognizes the Housing Hight (winner and runner-up) that achieved the highest degree of excdlence in customer
service and housing management during the previous fiscd year.

2.2.2. Elighility for Awards. All Air Force Civil Engineer Housing Hights, regardless of location or Sze, are
eligible and encouraged to compete.

2.2.3. Nomination Procedures and Criteria Prepare and submit nominations according to attachment 2.
Nominate flights for their achievements in implementing the overdl housing program and meeting Air Force
gods, emphedzing the flight's high-quality customer servicesin these aress.

2.2.3.1. Management. Describe;
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2.2.3.1.1. The dffectiveness of the manager's leedership in Family Housing (FH), Community Housing,
Unaccompanied Housing (UH), Furnishings Management Office (FMO), and General Officer Quarters (GOQ)
programs.

2.2.3.1.2. The qudity of the flight's cusomer services.
2.2.3.1.3. Theflight'sinnovations
2.2.3.1.4. Theflight's personnd professonaism, development, training, and recognition.

2.2.3.1.5. The qudity and gppearance of the housng management office, FH and UH units, housing support
fadilities, including FMO, FH maintenance, and sdf-help store.

2.2.3.1.6. The€ffectiveness of the flight's budget process and upgrade programs.

2.2.3.1.7. Thegéffective use of dl modules of ACES-HM.

2.2.3.2. Assgtance Section. Describe:

2.2.3.2.1. Management of FH assgnments, terminations and adminigirative occupancy downtime.
2.2.3.2.2. Theflight'sinvolvement with off- base agencies.

2.2.3.2.3. Management of UH assgnments, dormitory maintenance, authority to resde off base with Basic
Allowance for Housing (BAH) waiting ligs.

2.2.3.2.4. Effectiveness of gopliance management, budgeting, and sdif-help.
2.2.3.3. Facilities Section. Describe:

2.2.3.3.1. The management of Change of Occupancy Maintenance (COM) requirements and compliance with
projected move-in dates.

2.2.3.3.2. Theflight's coordination with maintenance contractors.
2.2.3.3.3. Theflight's materid control, gppliance management, budgeting, and sef-help.

2.2.3.3.4. The flight's effectiveness in identification of projects, involvement in upgrade and revitdization
programs, and coordination with the housing programmer.

2.2.3.4. Furnishings. Describe:
2.2.3.4.1. Thequdity of furnishingsin dorms and sevenyear comprehensive furnishings plan.

2.2.3.4.2. The qudity and timdiness of the Quarters Improvement Plan development and Quarters
Improvement Committee input.

2.2.3.4.3. The adequacies and effectiveness of backup stock quantities, inventory controls, warehouse
practices, repair activities, and appliance warranty program.
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2.3. TheMajor General Robert C. Thompson Award:

2.3.1. Purpose and Description of Award. This annuad award honors Mgor Generd Robert C. Thompson,
who served as the Air Force Director of Engineering and Services from 1975 to 1978 and was insrumental in
improving the qudity of life for Air Force personnd, and recognizes the Resources Flight (winner and runner-
up) that offers the most outstanding products and services to its customers. Its purpose is to encourage
customer support and satisfaction, high quaity sandards, and achievement throughout the flight.

2.3.2. Eligihility for Award. All Air Force Civil Engineer Resources Hights, regardiess of location or Sze, are
eligible and encouraged to compete.

2.3.3. Nomination Procedures and Criteria. Submit nominations according to attachment 2. Nominate flights
for thelr accomplishments in the mgor functions —Financid Management, Red Edate, Information Systems.
and Manpower/Personnel.  Stress the flight's service to its customers (internd and externd), effectiveness of its
measurable products, quality of its functions, and its efforts to strive for continuous improvement. Describe the
flight's achievementsin each of these aress

2.3.3.1. Financid Management:

2.3.3.1.1. Destribe sze and complexity of programs managed to include dollar amount, number of
gppropriations, and number of reimbursable customers.

2.3.3.1.2. Distuss accuracy and timdiness of financia plans and the flight's involvement in its development.
Provide information on defense of unfunded requirements and yearend execution.

2.3.3.1.3. Describe how you manage the Civil Engineer cost accounting system to include accuracy of cost
account reports, shop rates, reimbursement reports, GOQ and MWR reports.

2.3.3.2. Red Egate
2.3.3.2.1. Red Property Accountability & Reporting:
2.3.3.2.1.1. Describe how you maintain accurate information within ACES.

2.3.3.2.1.2. Discuss how you accomplish cydlic inventory of red property, to include annua boundary surveys.
Include any innovative methods used because of resource congraints.

2.3.3.2.1.3. Discuss your redionship with other CES flights to enhance information exchange and
communication. Include novel gpproaches to obtain correct cost data, information about new or renovated
fecilities aswell asRPIE.

2.3.3.2.1.4. Describe how you ensure timely submission of Redl Property reports.
2.3.3.2.2. Red Egate Management of Ingrants and Outgrants.

2.3.3.2.2.1. Describe how you process requests for leases, licenses, permits, and easements in a timely
manner, to include renewals prior to expiration.

2.3.3.2.2.2. Describe how you conduct and document compliance ingpections of dl red estate instruments.
2.3.3.2.3. Red Edate Utilization and Dispod:

2.3.3.2.3.1. Discuss how you ensure efficient use of red property resources to include space management.
Include how thisis accomplished, how it is presented to the Facilities Board, and how you follow through.

2.3.3.2.3.2. Discussyour process for digposal of buildings and facilities.
2.3.3.3. Information Sysems
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2.3.3.3.1. Destribe the recapitdization and inventory plan for hardware and software.
2.3.3.3.2. Discuss your new user access and orientation program.

2.3.3.3.3. How do you comply with information assurance procedures (AFl 33-115).
2.3.3.4. Manpower and personndl:

2.3.34.1. Destribe initiatives and programs that sgnificantly improve misson support. Discuss any quality
initiatives and manpower/personnel programs

2.3.3.4.2. Distuss reaults of flight inspections/salf ingpections, audits or MAJCOM dgaff assgant vists. Cite
any awards recaived by flight or individuas within flight.

2.3.3.4.3. Describetraining, education, and career development opportunitiesinitiated by the flight.
2.3.3.4.4. Dexribeinitiatives, which enhanced improved the qudity of customer service.

2.4. TheBrigadier General ArchieS. Mayes Award:

2.4.1. Thisannua award honors Brigadier Generd Archie S. Mayes, former DCS for Civil Engineering a HQ
Tactical Air Command, HQ Pecific Air Forces, and HQ Strategic Air Command, and recognizes the
Engineering Hight (winner and runner-up) that most excelled in providing facility products and services of
exceptiona quality to base customers.

2.4.2. Eligbility for Award. All Air Force Civil Engineer Engineering Flights, regardless of location or Sze, are
eligible and encouraged to compete.

2.4.3. Nomination Procedures and Criteria.  Submit nominations according to attachment 2. Nominate flights
for thair sgnificant achievements or contributions in these metrics:

2.4.3.1. Dedgn:
Design Complete Percentage =
Number of Projects Designed . Number of Projected Designed
Number of Projects Approved for Design Number of Desgn Personnel

*NOTE: Include projects approved by Facilities Board and the Environmenta Protection Committee, projects
directed or funded by higher headquarters, North Atlantic Treaty Organization (NATO) infrastructure projects,
and other specia funding programs. Projects designed include those accomplished by the flight’ s personnel and
those accomplished by Architect-Engineer firms that were initiated and managed by the flight's personnel.
Provide bullets to further darify sgnificant information pertinent to the design efforts. Do not include projects
accomplished by Simplified Acquigtion of Base Engineering Resources (SABER) and Indefinite Quantity
contracts in the above two caculaions - Desgn Effort and Design Complete Percentages.  Provide this
information as bullet satements, as gpplicable.

2.4.3.2. Contract Award:
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Number of projects awardedinthe fiscd year
Number of desgn personnd

Contract Award Average =

NOTE: The contract avard average should be greater than $600K for consderation. Provide bullets to
further darify sgnificant information pertinent to the flight's contract avard efforts.  Include fiscd year-end
funded projects in the above two caculaions and assume they have been awvarded. Include Congressionally
inserted projects that were not part of the origind Presdent’s Budget, and do not include NAF projects in the
Contract Percentage calculation.

2.4.3.3. Congruction Time Growth:
CNS Time Growth Average =

é Actua Contract Completion Date - Origind Contract Completion Date
Number of completed projects

NOTE: Provide bullets to explain unusud problems causing congruction time growth and actions taken to
accelerate project completion. An early completion date results in a positive input and a late completion date
beyond the origind contract resultsin a negative input for that contract in the equation summation.

2.4.3.4. Contract Cost Growth:

Fina Contract Cost for Completed Projects
Origind Contract Cost for Completed Projects

Contract Cost Growth Percentage = 100

NOTE: Provide bulletsto further clarify significant information pertinent to congtruction cost growth.

2.4.3.5. Planning and Programming. Provide information on working base community and comprehensve
planning and programming.

2.4.3.6. Additiond Information. Provide information thet affects al the metrics listed above so that it need not
be repeated for each one. Describe any innovative procedures the flight implemented that saved significant
cogts, funding obtained other than Redl Property Maintenance Activity (RPMA), and the flight's ingpection
results during the fiscd year.

2.4.3.7. MAJCOMSs veify dl metrics information usng Automated Civil Engineer System.

2.5. TheMajor General Clifton D. Wright Award:

2.5.1. Purpose and Description of Award. This annua award honors Mgor Generd Clifton D. Wright, former
Director of Engineering and Services, HQ USAF, from 1982 to 1986, and recognizes the most outstanding
Operations Flight (winner and runner-up) that assured qudity construction, maintenance, repair, and demolition
of Air Force base facilities and infrastructure.

2.5.2. Eligibility for Award. All Air Force Civil Engineer Operations Hights regardiess of location or Sze are
eligible and encouraged to compete.
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2.5.3. Nomination Procedures and Criteria. Submit nominations according to attachment 2. Nominate flights
for their demonstrated performance on a day-to-day basis to ensure misson accomplishment in the most timely
and economica manner. Describe the base misson and provide the following demographics:

2.5.3.1. Base Authorizations/Population: Mil Civ Totd
2.5.3.2. Operations Hight Authorization/Population: Mil Civ Tota

2.5.3.3. Totd squarefootage of floor space:
2.5.3.4. Number of fecilities

2535. Baseacreage:

25.35. Annual Base O&M Budget:

25.4. Facility Mantenance (30%). Describe the flight's initiatives to improve the operahility, reliaility, and
efficency of base faclity maintenance. Destribe the flight's initiatives to respond to customers by making
unscheduled repairs on thelr facilities and base infrastructure more quickly. Include the following metrics

Emergency + urgent man-hours

Unscheduled Maintenance and Repair Percentage =
Totd direct man-hours

Timdiness = Number of emergency and urgent work orders completed in 2 days or less

Tota number of emergency and urgent work orders

Total labor $ + tota materid $
Tota square feet

Maintenance rate =

2.5.5. Infrastructure Maintenance (25%). Describe the flight's ability to provide rdiable, cost-effective utilities
to meet readiness requirements, satisfy ingtdlation needs, and maintain quaity of life, to include aircraft arresting
gystems, generator darms, eectricd systems (distribution, arfield lighting, grounding, and cathodic protection),
and utility systems (sewage collection, water digtribution, natura gas digtribution, and liquid fuels). Include the
fallowing metric:

Energy saving (British thermd units)
Air Force Goa

Energy Reduction Saving Percentage =

2.5.6. Maintenance Engineering (20%). Describe the flight' s innovative initiatives and how well they worked in
providing engineering expertise for the flight, to include project review to ensure maintainability and reliability;
infragtructure program management; non-design drafting; service maintenance, utility contract management,
recurring work program review, and work analyss and method improvement. Apply the following metrics
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Actud man-hours expended for RWP
Totd direct man-hours

RWP program rate =

Actud man-hours expended for RWP
Tota man-hours scheduled for RWP

RWP successrate =

2.5.7. Cusomer Service/Qudlity Improvement (15%). Describe the flight’s innovetive initiatives and how well
they worked in establishing qudity standards and feedback mechanisms to assess performance in meeting
mission requirements and customers needs. Describe your gpproach to providing customers the capability to
accomplish work requirements using their own resources. Apply the following metric:

Totad number of commitments completed on time
Tota number of commitments made

Customer satisfaction =

2.5.8. Training/ Environment and Safety/ Inspections and Awards (10%).
2.5.8.1. Describe the training, education, and career development programs the flight initiated to improve the
development of dl operations personnd, using the following metric:
Forma training hours (LUCs 20 & 32)
Totd direct hours

Training Program % =

2.5.8.2. Describe the flight's initiatives to improve the environment and increase the safety of workers. Include
the results of Environmental Protection Agency (EPA) and Occupationd Safety and Hedlth Agency (OSHA)
inspections conducted within the past 12 months. Discuss Environmentd Compliance Assessment and
Management Program (ECAMP) results and the status of open items (if any) chargegble to the flight.

2.5.8.3. Discuss the reaults of Inspector Generd ingpections, audits, and MAJCOM <aff vidts during the 12-
month reporting period. Cite any awards the flight received over the same time period.

2.6. TheChief Master Sergeant Ralph E. Sanborn Award:

2.6.1. Purpose and Description of Award. This annud award honors Chief Master Sergeant Ralph E.
Sanborn, who dedicated his 44-year career from 1943 to 1987 to improving Air Force fire protection
capabilities. It recognizes the Fire Protection Flight (winner and runner-up) that achieves the highest degree of
excellence in base misson support and fire protection management. The winner of this award will be the Air
Force nominee for the Department of Defense (DoD) best Fire Department of the Y ear award.

2.6.2. Eligibility for Award. All Air Force Civil Engineer Fire Protection Hights, regardless of location or size,
are digible and encouraged to compete.

2.6.3. Nomination Procedures and Criteria. Submit nominations according to attachment 2. Nominate flights
for outstanding achievements or accomplishmentsin misson support. The nomination headings are limited to the
following:

2.6.3.1. Customer sarvice.
2.6.3.2. Innovativeness.
2.6.3.3. Implemented qudity management principles and initiatives.
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2.6.3.4. Qudity of Lifeinitiatives (within or outsde of the department).
2.6.3.5. Other (anything that is not covered under the other four headings). .

2.7. The Senior Magter Sergeant Gerald J. Stryzak Award:

2.7.1. Purpose and Description of Award. This annua award honors Senior Master Sergeant Gerald J.

Stryzak, an Explosive Ordnance Disposd (EOD) technician who died in an arcraft crash in Egypt in 1980 while
participating in atactica rapid response exercise. The award recognizes the EOD Flight (winner and runner-up)
that distinguished itsdlf as the year's top performer through sustained superior misson support and outstanding
achievement.

2.7.2. Elighility for Award. All Air Force Civil Engineer EOD Hights, regardless of location or Sze, ae
eligible and encouraged to compete.

2.7.3. Nomination Procedures and Criteria. Submit nominations according to atachment 2. Nominate flights
for their demondirated achievementsin these aress:

2.7.3.1. Sgnificant EOD Program Contributions. Report the flight's sgnificant accomplishments in support of
wing missons or higher headquarters taskings, as documented by AF Form 3579, Explosive Ordnance
Disposal Incident Reports, and trip reports. Include improvements and contributions adopted by MAJCOM
or Air Force EOD programs including: sgnificant AFTO Form 22, Technical Order Publication
Improvement Report and Replies, IDEA submissons and ther impact; Equipment and Supply Ligtings
suggestions, Unit Type Code development and modifications; and other adopted improvements and idess.

2.7.3.2. Ingpection Results. Report only those ingpections conducted during the period of digibility. Name the
specific ingpection, the overdl evauation results, and cite commendable findings and individua recognitions
published in the find ingpection report.

2.7.3.3. Hight Awards. Include the name of award, the level, and a brief description.

2.7.3.4. Qudity-of-Life Improvements. Ligt improvements made to enhance the EOD Hight's qudity of life.
Provide specific comments and indicate how the improvements were accomplished (sef-help, contract, or in-
house).

2.7.3.5. Community Relations. Describe the flight's involvement with the surrounding community, induding its
support of scout troops, orphanages, community programs, and base openhouse activities. These should be
events in which the entire flight participated. Provide the name of the organization, activity, or community
function that the flight supported; the number of EOD personnd who participated; the number of events; and the
number of man-hours.

2.8. The Colond Frederick J. Riemer Award:

2.8.1. Purpose and Description of Award. This annud award honors the lifetime accomplishments of retired
Air Force Colond Frederick J. Riemer and recognizes the Readiness Hight (active duty winner and runner-up
and Air Reserve Component winner and runner-up) that best demongtrates exemplary performance in support
of the engineer readiness misson.

2.8.2. Hlighility for Award. All bases with Air Force Civil Engineer Readiness Hights are digible and
encouraged to compete. NOTE: AFRC nominations are limited to unitS'organizetions a stand-aone AFRC
bases or gations and will combine input from the military and civilian readiness functions.
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2.8.3. Nomination Procedures and Criteria. Submit nominations according to attachment 2. Nominate flights
for thair Sgnificant achievements or contributions in these areas:

2.8.3.1. Unit Misson. Provide genera information, such as the indalation sze, base population, location,
Prime BEEF teams postured, numbers and missions of geographicaly separated units and mgor tenant units
supported.

2.8.3.2. Training. Describe the status of the flight's Disaster Preparedness (DP), Air Base Operability (ABO),
and CE readiness training prograsm. Comment on the flight's specia training and field training.

2.8.3.3. Ingpections. Summarize ingpection results from higher headquarters and the flight's corrective actions.

2.8.3.4. Sdf-Improvement. Describe the flight's self-help projects, locally developed training aids, and training
projects.

2.8.3.5. Contingency Response. Describe the flight's response to and participation in mgor accidents, naturd
disasters, and deployments.

2.8.3.6. Exercises. Summarize the flight's participation in loca, hogt nation, Joint Chiefs of Staff (JCS), and
other exercises.

2.8.3.7. Other. Add any sgnificant information, the flight'sindividua or unit awards, involvement with local
emergency management agencies, and participation in base and civic activities.

2.9. TheAir Force Outgtanding Civil Engineer Environmental Flight Award:

2.9. Purpose and Description of Award: Thisannud award recognizes the Civil Engineer Environmenta Hight
(winner and runner-up) that best demondtrates outstanding performance in supporting the misson through an
innovative and balanced program complying with al environmenta laws and regulations and Air Force policy
objectives.

2.9.2. Hligibility for Award. All Air Force Civil Engineer Environmental Units and Fights & the wing and
sguadron leve are digible to compete who meet the following criteria

2.9.2.1. Theflight completed an internd ECAMP in the fiscal year following the last externd ECAMP.
2.9.2.2. Theflight completed an internd or externd ECAMP within the 12-month period the awvard covers.

2.9.2.3. Theflight had no validated recurrence of a previous “ Sgnificant” or “Mgor” ECAMP finding (except
those requiring MILCON funding) within the award period.

2.9.3. Nomination Procedures and Criteria. Nominate according to attachment 2.

2.9.3.1. The tranamittd letter for this avard must include a satement that the criteria listed in para 2.9.2 have
been met.

2.9.3.2. Destribe the flight’s demondtrated performance, accomplishments, and innovation supporting the Air
Force mission in the following areas. compliance, pollution prevention, ingalation restoration, environmental
planning, naturd resources, and culturd resources management. Include a description of any improvements in
ECAMP findings and/or closeout rates. Include the following subheadingsin the nomination:

Environmental Qudity (including compliance and pollution prevention)

Ingtallation Restoration

Planning (including the Environmenta Impact Andys's Process, naturd resources and cultura resources

management)
ECAMP
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2.9.3.2.1. Do not include additiond criteria unless specificaly instructed.

2.9.3.2.2. If listed subheadings are not followed or additional subheadings are added, the judges may refuse to
score the nomination.
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Chapter 3
AIR FORCE CIVIL ENGINEER OUTSTANDING INDIVIDUAL AWARDS

3.1. TheHarry P. Rietman Award:

3.1.1. Purpose and Description of Award. This annua award (winner and runner-up) honors Mr. Harry P.
Rietman, who served as the Associate Director of Engineering and Services from 1972 to 1985, and is known
as the father of the Civil Enginearing Civilian Career Program, and recognizes the superior job performance of
Air Force civilian CE personnd.

3.1.2. Eligibility for Award. All Air Force civilian members, Generd Schedule (GS) 13 and above or Wage
Supervisor (WS) 13 and above, who performed duty in a Civil Engineer organization or possess a Civil
Engineer AFSC, including those not assgned to a Civil Engineer organization, during the award period are
digble
3.1.3. Nomination Procedures and Criteria. Submit nominations according to attachment 2. Nominate
personne for sgnificant achievements or contributions during the previous fiscd year in these aress.

Job performance

Management ability

Technica competence

Inititive

Resourcefulness

3.2. The Major General Eugene A. Lupia Awards (Formerly The Outstanding Civil Engineer Manager of
the Year Awards, Military Manager and Military Technician):

3.2.1. Purpose and Description of Awards. These annua awards (winner and runner-up given in eech
category) honor Mgor Generd Eugene A. Lupia, formerly The Civil Engineer, USAF, from 1995 to 1999, and
recognizes the superior job performance of the Military Manager (Second Lieutenant through Captain) and the
Military Technician (Airman Basic through Technica Sergeant).

3.2.2. Hligibility for Awards. All Air Force military in the respective grades who performed duty in a Civil
Engineer organizaion or possess a Civil Engineer AFSC, including those not assigned to a Civil Engineer
organization, during the award period are digible.

3.2.3. Nomination Procedures and Criteria.  Submit nominations according to attachment 2.  Nominate
personnd for sgnificant achievements or contributions during the previousfiscd year in these aress:

Job performance

Management ability

Technicd competence

Inititive

Resourcefulness

3.3. The Outstanding Civil Engineer Manager of the Year Awards:

3.3.1. Purpose and Description of Awards. These annuad awards (winner and runner-up given in each of
seven categories) recognize the superior job performance of Air Force civilian, military and Air Reserve
Component (ARC) personnd. ARC personnd include Individua Mobilization Augmentees (IMA), Air
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Reserve Technicians (ART), Air Guard Technicians, Active Guard and Reserve (AGR), Traditional Reservigts
(TRs) and Traditional Guardsmen.

3.3.2. Highility for Awards. All Air Force military, civilian, and Air Reserve Component members who
performed duty in a Civil Engineer organization or possess a Civil Engineer AFSC, including those not assigned
to a Civil Engineer organization, during the award period are digible.

3.3.3. Nomination Procedures and Criteria.  Submit nominations according to atachment 2. Nominate
personnd for sgnificant achievements or contributions during the previous fiscd year in these aress.

Job performance

Management ability

Technica competence

Inititive

Resourcefulness

3.3.3.1. Thesearethe nominating categories:

Award Category Eligible Grades

Civilian Maneger GS-9 through GS-12 or WS-9 through WS-12

Civilian Supervisor GS-6 through GS-9 or WS-8 and below (supervisors only)

Civilian Technidan GS-8 and below or Wage Grade (WG) 11 and below
(technicians/non-supervisors)

Senior Military Manager Mgor through Colond

ARC Officer Manager Second Lieutenant through Colondl

ARC SNCO Manager Master Sergeant through Chief Master Sergeant

ARC NCO Manager Airman Basic through Technica Sergeant

(Civilian awards include other pay series grades commensurate with the level of responsibility of a
particular award.)

3.4. TheMajor General Joseph A. Ahearn Enlisted L eader ship Award:

3.4.1. Purpose and Description of Award. This annua award honors Mgor Generd Joseph A. Ahearn,
formerly The Civil Engineer, USAF, from 1989 to 1992, and recognizes the Chief Magter Sergeant who
displays the most exemplary leadership quditiesin civil engineering (winner and runner-up).

3.4.2. Eligibility for Award. Any Chief Master Sergeant or Chief Master Sergeant-select who performed duty
in aCivil Engineer organization, during the award period is digible.

3.4.3. Nomination Procedures and Criteria.  Submit nominations according to attachment 2. Nominate Chief

Master Sergeants for the outstanding qudities they demongtrated in support of civil engineering. Emphasis for
the award is on leadership and overal contributions to the enhancement of the enlisted force.

3.5. TheMajor General William D. Gilbert Awards:

3.5.1. Purpose and Description of Awards. These annua awards honor Mgor Generd William D. Gilbert,
who served as Director of Engineering and Services from 1978 to 1982, and recognizes outstanding
performance and exemplary sarvice by engineering military and civilian gaff action officers. A winner and
runner-up will be sdlected in each of three categories: officer, civilian, and enlisted.
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3.5.2. Hligility for Awards. All Air Staff, MAJCOM, FOA, and DRU eaction officers, civilians, and enlisted
members are eigible for this award.

3.5.3. Nomination Procedures and Criteria:

3.5.3.1. The Civil Engineer, MAJCOM/CEs, FOA/CCs, and DRU/CCs may each submit one nomineein each
category.
3.5.3.2. Submit nominations according to attachment 2. Nominate individuals for outstanding achievements in
these aress:

Significant accomplishments or projects

Impact on misson

Resourcefulness

Initidive

Teamwork

Qudlity of gaff work

3.6. TheMajor General Augustus M. Minton Award:

3.6.1. Purpose and Description of Award. This annud award (winner and runner-up) honors Mgjor Generd
Augustus M. Minton, who served as Director of Civil Engineering, HQ USAF, from 1957 to 1963, and is
acknowledged as the founder of Air Force Civil Engineer (AFCE) magazine. This award recognizes the
author(s) of the most outstanding article published annudly in AFCE.

3.6.2. Eligibility for Award. All Air Force civil engineer military personnd, civilian members, and guest authors
who contributed articlesto AFCE during the award period are eigible.

3.6.3. Nomination Procedures and Criteria. The authors of dl feature articles and news articles published in
the fal through summer editions of AFCE are automaticaly considered for this award. Entries are judged on
the bas's of written excdlence and on how well they accomplish one or more of the objectives of AFCE, which
areto:

Communicate professond ideas and information

Provide timely coverage of civil enginearing activities and events

Contribute new knowledge and perspectives

Communicate new idess, procedures, and techniques of useto Air Force civil engineers

3.6.4. Pand Compogtion. A five-person pand gppointed by The Civil Engineer recommends the award
recipients. The pand, chaired by the Executive Director of the Air Force Civil Engineer Support Agency,
includes representatives from HQ USAF/ILE, a MAJCOM civil engineer office (officer member), and a civil
engineer group or squadron (enlisted member). The fifth member isa civil engineering Founder. The editor of
AFCE dits as anon-voting member of the pandl.

3.6.5. Award Sdection. The Civil Engineer selects the winners based on the panel’ s recommendation.

3.7. Air Force Outganding Individual Community Planner of the Year:

3.7.1. Purpose and Description of Award. This annua award (winner and runner up) recognizes an individua
who has exhibited and demonstrated superior performance in executing the duties of an Air Force Community
Panner (military, civilian, or contractor). Notable achievements in support of the nomination should focus
principdly on the individud's responshilities and performance as they rdae to managing the Air Forces
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planning program to include facility and plan development, promoting land use compatibility, enhanced misson
performance through planning and sustainable development. The award recognizes the individua who has most
effectively demondrated skills and initiaive in the position as Community Planner to promote and enhance
mission support aswell as qudity of life.

3.7.2. Eligihility for Award. Any Air Force Federd employee, military, or contractor personnd, who served in
the cagpacity as a Community Planner is digible. The typicd job series for most nominees will be GS-0020.
However, other series are digible provided the nominee is performing the function of the Community Planner
within the organization during the award period.

3.7.3. Nominaion Procedures and Criteria  Submit nominations in accordance with attachment 2. Nominate
personnel for sgnificant achievements or contributions during the previous fiscd year in the following subject
headings

Job performance

Project/program management ability

Technicd competence

Initictive

Resourcefulness

3.8. The Chief Master Sergeant Larry R. Daniels Award (Formerly the Outstanding Civil Engineer
Military Superintendent of the Y ear Award):

3.8.1. Purpose and Description of Awards. This annua award (winner and runner-up given in each category)
honors Chief Master Sergeant Larry R. Daniels, the firs-ever Chief of Enlisted Matters for The Civil Engineer
of the Air Force, from 1989 to 1992, and recognizes the superior job performance by a Military Superintendent
(Master Sergeant through Senior Master Sergeant).

3.8.2. Hligihility for Awards. All Air Force military, and IMA members who performed duty in a Civil Engineer
organizetion or possess a Civil Engineer AFSC, including those not assigned to a Civil Engineer organization,
during the award period are digible.

3.8.3. Nomination Procedures and Criteria.  Submit nominations according to atachment 2. Nominate
personnd for sgnificant achievements or contributions during the previous fiscd year in these aress.

Job performance

Management ability

Technica competence

Inititive

Resourcefulness
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Chapter 4
AIR FORCE DESIGN AND CONSTRUCTION AWARDS

4.1. TheAir Force Design Excellence Awards:

4.1.1. Purpose and Description of Award. This annud award recognizes one Air Force military and one
civilian member who have demongrated (for at least ten years) an exemplary commitment to the achievement of
excdlencein Air Force facilities design.

4.1.2. Eligibility for Award. Any Air Force member (active duty, Reserves [USAFR], or Air Nationd Guard
[ANG]) or civilian employee involved in or influencing the design of Air Force facilities over a period of at least
tenyearsisdigible.

4.1.3. Nomination Procedures and Criteria. The annud cdl letter from HQ AFCEE/CC contains submitta
requirements. Each MAJCOM, FOA, and DRU may submit one nomination in each category. Submit
nominations according to attachment 2.

4.1.4. Sdection and Presentation:

4.1.4.1. A five-person pand gppointed by The Civil Engineer recommends the award recipients. Four pand
members must be outstanding registered professonds in the fidds of architecture, engineering, community
planning, or interior design. The fifth member must be an individua without direct involvement in facility design
or congtruction.

4.1.4.2. The pand evauates candidates on sustained performance over a minimum period of ten years. If the
panel agrees that none of the nominees has demonstrated an adequate level of commitment, the award will not
be given for that yeer.

4.1.4.3. The Civil Engineer sdlects the winners based on the panel's recommendation.
4.1.4.4. The Civil Engineer presents the awards at an appropriate forum.

4.2. TheAir Force Design Awards:

4.2.1. Purpose and Description of Awards. The design awards program recognizes and encourages design
excellence in Air Force planning, landscape architecture, architecture, engineering, interior design, and military
family housng design.

4.2.2. Hlighility for Awards Eligibility for awardsis specified in the annua submittal guide.
4.2.3. Nomination Procedures and Criteria
4.2.3.1. Theannud cal letter from HQ AFCEE/CC contains specific submission requirements.

4.2.3.2. Submittas may be developed by any organization that was involved with the desgn or congtruction of
the Air Force project. However, dl entries must be submitted through the responsible MAJCOM, FOA, or
DRU.

4.2.3.3. Submit nominations according to attachment 2.

4.2.4. Sdection and Presentation. A pand will consder dl entries according to the criteria published with the
annud cal letter. The pand determines how many awards are presented each year. The Civil Engineer makes
find sdections based on the pand's recommendations.  Each organization identified on the credits form of
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winning entries will receive an Air Force Design Awards Certificate. The Civil Engineer presents the certificates
at an gppropriate forum.

4.3. TheAir Force Civilian Project Manager of the Year Awards.

4.3.1. Purpose and Description of Awards. These annua awards recognize Army, Navy, or Host Nation
cvilian Project Managers for exemplary professond management of desgn or congruction of Air Force
Military Congtruction Program (MCP) or Host Nation funded projects. These annud awards recognize
winners in two categories with an optiona third category: Design Agent, Congruction Agent, and an optiond
Design through Congtruction Agent.

4.3.2. Eligibility for Awards. Any Army, Navy, or Host Nation agency civilian, GS-13 equivaent or below,
who performed duties as a project manager for the design or construction of Air Force MCP or Host Nation
funded projects for the preceding fiscd year isdligible.

4.3.3. Nomination Procedures and Criteria. Submit nominations according to attachment 2 and the annua call
letter from HQ AFCEE/CC which contains additiona submittal requirements. Nominate project managers for
thelr success in executing outstanding design or condruction projects for the Air Force and include specific
examples of thelr achievementsin these aress.

Leadership ability

Innovative techniques

Fiscd resourcefulness

Technicd ability

Management ability

4.4. TheAir Force Digtrict, Division, or Host Nation Agent of the Year Awards:

4.4.1. Purpose and Description of Awards. These annua awards recognize the Army, Navy, or Host Nation
agency that provide the most professona management of the design or congtruction of Air Force projects
funded by MCP or Host Nations. These awards recognize a winner in two categories. Didrict or Divison
Desgn Agent, and Didtrict or Divison Congruction Agent.

4.4.2. Eligbility for Awards. Any Army didrict, Navy divison, or Host Nation funded agency that managed
the design or congtruction of Air Force MCP projects for the preceding fiscal year isdigible.

4.4.3. Nomination Procedures and Criteria. Submit nominations according to attachment 2 and the annud call
letter from HQ AFCEE/CC which contains additiona submitta requirements. Nominate agents for their
success in executing outstanding Air Force MCP or Host Nation funded projects. Include specific examples of
their achievementsin these aress.

Meeting design and congtruction milestones

Completing design and congtruction below cost and on or ahead of schedule

Minimizing lost design effort or congtruction cost increases

Innovetive design and congtruction techniques

Unique managerid ability
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Chapter 5
AIR FORCE ENVIRONMENTAL AWARDS

5.1. Purpose and Description of Awards. These awards honor Generd Thomas D. White, Air Force Chief
of Staff from 1957 to 1961, who charted the course for Air Force environmenta programs. The purposeisto
promote excellence in every aspect of Air Force environmenta programs.

5.2. General Nominating Procedures:

5.2.1. Nominations for individud/team will not exceed one page on the current verson of AF Form 1206,
Nomination for Award (see paragraph 1.2). All other ingtdlations awardsin this chapter will not exceed two
pages on current version of AF Form 1206 (see paragraph 1.2). Submit nominations in Form Flow package
format (.fpk), or equivaent, via dectronic mail or floppy diskette as well as hard copy in accordance with
atachment 2. Do not include additiond criteria unless specificdly ingructed. Also, if listed subheadings are
not followed or additiona subheadings are added, the judges may refuse to score the nomination.

5.2.2. Eachingallation may send a separate nomination to the MAJCOM for each award.
5.2.2.1. Each MAJCOM may nominate only one indtalation for each inddlation award.

5.2.2.2. AF/ILE, eech MAJCOM, and FOA may nominate only one person or one team (NOT a person and
a team) for each individud/team award. AF/ILE and FOASs should avoid nominating individuas, teams, or
organizations whose judtification is related to accomplishments of individuas, teams, or organizations a lower
echelons, whether or not the lower-echelon will be submitting nominations based on the same accomplishments.

5.2.3. Ranges, test centers, research and development centers, and civil works facilities should competein the
Nort+Industria categories, where appropriate.

5.2.4. Inddlations having a primary misson of producing, mantaining, or rehabilitating military equipment
should compete in the Industria categories, where appropriate. Currently, only three bases (Hill AFB, Robins
AFB, and Tinker AFB) are digible to compete in the Industria categories, where gppropriate. All other bases
compete as Non-Indudtrid, where appropriate. Exceptions may be condgdered in the future as inddlation

missions change.
5.3. Sdection and Presentation:

5.3.1. Committees of nationaly prominent authorities on naturd and cultura resources conservation and
management, environmenta qudity, and environmentd restoration review the MAJCOM and FOA nominations
and sdect the award winners.  The committees may aso select nominees to receive honorable mention.

AFCEE director (or appropriate representative within AFCEE) gppoints a screening committee with HQ
AFCEE to sdect no fewer than three nominations in each award category for consideration by the selection
committee.

5.3.2. The winners of the Genera Thomas D. White Environmental Quaity Award, Industrial Category, Non
Industrid  Category, Overseas, and Reserve Component recelve a trophy for their overal environmentd
program in the Air Force. All other Generd Thomas D. White winners will receive a plague during the annua
awards ceremony.

5.3.3. Sdected AF/ILE, MAJCOM, and FOA nominees receive Honorable Mentions. Plagues for Honorable
Mentions are ddivered to gppropriate units or organizations localy.
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5.4. The General Thomas D. White Environmental Quality Award (Industrial, Non-Industrial, and
Reserve Component including Air National Guard):

5.4.1. Purpose and Description of Award. This annua award recognizes the ingtdlation conducting the best or
most improved environmenta quality program during the previous and current fiscal year. The review board
congders dl aspects of the ingdlation's environmenta program.

5.4.2. Eligibility for Award. All Air Force ingdlations are eigible and encouraged to compete for this award.
See paragraphs 5.2.3 and 5.2.4 to determine appropriate awvard category.

5.4.3. Nomination Procedures and Criteria.  Submit adl nominations according to paragraph 1.2 with the
information shown in atachment 2. Nominations will not exceed two pages on current verson of AF Form
1206 (see paragraph 1.2). Submit Industrid nominations on even years and Non-Industrid in odd years.
Submit Reserve nominations annualy.  In nominating an ingdlation, emphasize its program improvements and
initiatives, achieved objectives, interagency cooperation, community relations, environmental awareness, and
command support. Nominate ingtdlations for their sustained achievements in the following subject headings.

5.4.3.1. Complying with the Nationa Environmenta Policy Act and other environmenta directives.
5.4.3.2. Implementing required environmentd protection plans.

5.4.3.3. Integrating environmenta protection policiesinto ingtalation decison making.

5.4.3.4. Eliminating environmenta violaions.

5.4.3.5. ldentifying and correcting program deficiencies.

5.4.3.6. Cleaning up contaminated Sites.

5.4.3.7. Minimizing hazardous wagte.

5.4.3.8. Preventing pollution.

5.4.3.9. Encouraging recyding.

5.4.3.10. Enhancing the environment.

5.4.3.11. Edablishing good working relaionships with other agencies and the local community.
5.4.3.12. Conducting environmentd training and awareness programs.

5.4.4. The winner will be nominated for the Secretary of Defense Environmental Qudity Award with a
nomination package prepared according to paragraph 6.3 and attachment 2.

5.5. The General Thomas D. White Environmental Quality Award (Over seas).

5.5.1. Purpose and Description of Award. It recognizes exceptionaly outstanding environmental achievement
during the previous and current fiscd year by an inddlation that cannot be measured againg inddlations in the
United States and its territories because of differing host-country environmental standards. The review board
congders dl aspects of the ingdlation's environmenta program.

5.5.2. Eligihility for Award. All Air Force indalations located in foreign countries are digible and encouraged
to compete for this award.

5.5.3. Nomination Procedures and Criteria.  Submit nominations according to paragraph 1.2 with the
information shown in atachment 2. Nominations will not exceed two pages on current verson of AF Form
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1206 (see paragraph 1.2). Submit nominations on even years only. Nominate inddlations for sustained
achievements in the same aress cited for the environmental quaity award (paragraph 5.4.3). Give paticular
emphasis to how wedl the ingalation cooperated with the host country and local community to enhance
environmentd qudlity.

5.5.4. The winner will be nominated for the Secretary of Defense Environmenta Quaity Award with a
nomination package prepared according to paragraph 6.3 and attachment 2.

5.6. The General Thomas D. White Restoration Award (All Installations):

5.6.1. Purpose and Description of Award. This annua award recognizes the ingtalation conducting the best or
most improved environmenta restoration program during the previous and current fisca year.

5.6.2. Eligihility for Award. All Air Forceingdlations are digible and encouraged to compete for this award.

5.6.3. Nomination Procedures and Criteria. Submit nominations each year according to paragraph 1.2 with the
information shown in attachment 2. Nominations will not exceed two pages on current version of AF Form
1206 (see paragraph 1.2). Nominate inddlations for their overal merit, including therr initiatives in the following
subject headings.

5.6.3.1. Planning to aether dlose or havein find remediation dl contaminated sites by the year 2015.

5.6.3.2. Taking innovative actions to limit further expanson of contamination and to speed up find remediation
action.

5.6.3.3. Paticipating in public affairs activitieswith loca communities.
NOTE: Thereview board consders the avalability of funds when evauating oversess programs.

5.6.4. The winner will be nominated for the Secretary of Defense Environmental Restoration Award with a
nomination package prepared according to paragraph 6.3 and attachment 2.

5.7. The General Thomas D. White Poallution Prevention Award (Industrial, Non-Industrial
Categories):

5.7.1. Purpose and Description of Award. This annua award recognizes the ingtalation conducting the best or
maost improved pollution prevention (including recycling) program during the previous and current fiscal year.
5.7.2. Elighility for Award. All Air Force ingalations are eigible and encouraged to compete for this award.
See paragraphs 5.2.3 and 5.2.4 to determine appropriate award category.

5.7.3. Nomination Procedures and Criteria  Submit nominations according to paragraph 1.2 with the
information shown in attachment 2. Nominations will not exceed two pages on current version of AF Form
1206 (paragraph 1.2). Industrial awards will be submitted on odd years and Non-Industrial awards on even
yeas. Nominate inddlations for their overdl merit, induding their achievements in the following subject
headings.

5.7.3.1. Basdining their waste-stream flow and taking actions to reduce or diminate it.

5.7.3.2. Preventing pollution throughout base operations, from flightline maintenance to the solid waste disposd
in family housing.

5.7.3.3. Reducing their use of ozone depleting substances and other hazardous substances.

5.7.3.4. Enhancing pollution prevertion avareness.
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5.7.3.5. Implementing closed-1oop recycling projects.

5.7.3.6. Deveoping methods to recycle hazardous chemicds used in industrid processes (such as solvent
recovery units and antifreeze recycling equipment).

5.7.3.7. Promoting and improving participation in office and work arearecycling programs.

5.7.3.8. Promating and improving participation in curbside recycling programs in family housing aress.
5.7.3.9. Purchasing recycled content goods and materids improving the base composting program.
5.7.3.10. Enhancing awareness of recycling programs.

5.7.4. The winner will be nominated for the Secretary of Defense Pollution Prevention Award with a
nomination package prepared according to paragraph 6.3 and attachment 2.

5.8. The General Thomas D. White Natural Resour ces Conservation Award (Small Base, Large
Base Categories):

5.8.1. Purpose and Description of Award. This annua award recognizes the ingtalation conducting the best or
most improved natura resources management program during the previous three fisca years inclusve of the
current fiscal year. The review board consders al aspects of the ingtalation's natura resources program.

5.8.2. Eligihility for Award. All Air Force ingdlaionsin the United States, Guam, Trust Territory of the Pecific
Idands, and the U.S. Virgin Idands are digible and encouraged to compete for this award.

5.8.3. Nomination Procedures and Criteria  Submit nominations according to paragraph 1.2 with the
information shown in attachment 2. Nominations will not exceed two pages on current version of AF Form
1206 (paragraph 1.2). Smadl base nominations will be submitted on odd years and large base nominations
(more than 10,000 acres) will be submitted on even years. In nominating an indalation, emphasize its program
improvements and initiatives, achieved objectives, interagency cooperation, community relations, conservation
education, and command support.  Show how the ingdlation attempts to make maximum use of its natura
resources potentiad. Nominate ingdlations for their sustained achievements in the following subject headings:

5.8.3.1. Deveoping and implementing current natural resources plans.
5.8.3.2. Protecting naturd resourcesin ingdlation decison making.

5.8.3.3. Improving landscaping and grounds managemen.

5.8.3.4. Deveoping urban forestry and urban wildlife management programs.
5.8.3.5. Devedoping potentia agricultural and forestry activities.

5.8.3.6. Conserving wildlife.

5.8.3.7. Protecting wetlands and other specid natura aress.

5.8.3.8. Encouraging outdoor recregtion.

5.8.3.9. Promoting conservation education.

5.8.4. Thewinner will be nominated for the Secretary of Defense Natural Resources Conservation Award with
anomination package prepared according to paragraph 6.3 and attachment 2.

5.9. The General ThomasD. White Cultural Resour ces Management Award (All Installations):
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5.9.1. Purpose and Description of Award. This annual award recognizes the ingtalation conducting the best or
most improved culturd resources management program during the previous three fiscd years inclusve of the
current fisca year. The review board considers al aspects of the ingtdlation's cultura resources program.

5.9.2. Hligibility for Award. All Air Force ingdlationsin the United States, Guam, Trust Territory of the Pecific
Idands, and the U.S. Virgin Idands are digible and encouraged to compete for this award.

5.9.3. Nomination Procedures and Criteria. Submit nominations each year according to paragraph 1.2 with the
information shown in attachment 2. Nominations will not exceed two pages on current version of AF Form
1206 (paragraph 1.2). In nominating an inddlation, emphasize its program improvements and initiatives,
achieved objectives, interagency cooperation, community relations, conservation education, and command
support.  Show how the inddlation atempts to make maximum use of its culturd resources potentid.

Nominate ingalaions for their sustained achievementsin the following subject headings

5.9.3.1. Complying with the Nationa Historic Preservation Act and other historic preservation directives.
5.9.3.2. Exceeding the normal requirements to inventory, nominate, and protect historical resources.

5.9.3.3. Integrating higtoric preservation requirements with ingdlation decison making. Maintaining historic
properties with sensitivity and according to the Secretary of the Interior's Sandards.

5.9.3.4. Cooperating with other agencies, Indian tribes, and the public.
5.9.3.5. Promating cultural resources awareness.
5.9.3.6. Promoting conservation education.

5.9.4. Thewinner will be nominated for the Secretary of Defense Cultura Resources Management Award with
anomination package prepared according to paragraph 6.3 and attachment 2.

5.10. The General ThomasD. White Environmental Quality Award for Individual/Team Excellence:

5.10.1. Purpose and Description of Award. This award recognizes the person or team that contributed the
most to the Air Force's environmentd qudlity effort during the previous and current fiscd year.

5.10.2. Hligibility for Award. Any military or civilian individua or team of personnd that contributes to the Air
Force's environmenta qudity program is digible. If nominated for a team award, one or more, but not al, of
the members of the team may be contractor employees; the other team members must be Air Force civilian
employees or members of the Air Force.

5.10.3. Nomination Procedures and Criteria.  Submit nominations according to paragraph 1.2 with the
information shown in attachment 2. Nominations will not exceed one page on current verson of AF Form
1206 (paragraph 1.2). Nominations will be submitted on odd years only. Nominate individua S'teams for their
outstanding initiatives and achievementsin the following subject headings:

5.10.3.1. Integrating environmenta protection into ingtalation decision making.

5.10.3.2. Identifying and correcting program deficiencies.

5.10.3.3. Deveoping and implementing innovative solutions to enhance the environment.
5.10.3.4. Edablishing good working relationships with other agencies and the locd community.
5.10.3.5. Conducting environmentd training.

5.10.3.6. Promoting environmenta awareness.
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5.10.4. The winner will be nominated for the Secretary of Defense Individua/Team Environmental Quality
Award with the nomination package prepared according to paragraph 6.3 and attachment 2.

5.11. The General Thomas D. White Restoration Award for Individual/Team Excdlence:

5.11.1. Purpose and Description of Award. This award recognizes the person or team that contributed the
most to Air Force environmentd restoration during the previous and current fisca year.

5.11.2. Hlgibility for Award. Any military or civilian individua or teem of personnd thet contributes to the Air
Force srestoration program is digible. 1f nominated for ateam award, one or more, but not al, of the members
of the team may be contractor employees; the other team members must be Air Force civilian employees or
members of the Air Force.

5.11.3. Nomination Procedures and Criteria.  Submit nominations according to paragraph 1.2 with the
information shown in attachment 2. Nominations will not exceed one page on current verson of AF Form
1206 (paragraph 1.2). Submit nominations on odd years only. Nominate individuasteamsingalations for their
outstanding initiatives and achievementsin the following subject headings:

5.11.3.1. Identifying and investigating contaminated Stes.

5.11.3.2. Devdoping and implementing remediation plans.

5.11.3.3. Correcting groundwater and soil contamination.

5.11.3.4. Rehabilitating naturd resources.

5.11.3.5. Deveoping innovative technology.

5.11.3.6. Edablishing and maintaining good relaions with the locd community and agency regulators.

5.11.4. The winner will be nominated for the Secretary of Defense Restoration Individua/Team Award with a
nomination package prepared according to paragraph 6.3 and attachment 2.

5.12. The General ThomasD. White Pollution Prevention Acquisition Individual/Team Award:

5.12.1. Purpose and Description of Award. This award recognizes the individua or team contributing the most
in the Air Force to the incorporation of pollution prevention into acquisition practices during the previous and
current fisca year.

5.12.2. Hligibility for Award. All individuds or teams working within the acquistion and procurement
communities are digible to compete for this award. One or more, but not dl, of the members of the team may
be contractor employees; the other team members must be Air Force civilian employees or members of the Air
Force.

5.12.3. Nominaion procedures and Criteria  Submit nominations according to paragraph 1.2 with the
information shown in atachment 2. Nominations will not exceed one page on current version of AF Form
1206 (paragraph 1.2). Submit nominations on odd years only. Nominate individuds or teams for their
outstanding initiatives and achievementsin the following subject headings:

5.12.3.1. Incorporaing environmenta analyssinto the acquisition decison making process.
5.12.3.2. Identifying and implementing materid subgtitutions.

5.12.3.3. Identifying and implementing process modifications and improvements.

5.12.3.4. Improving materid management.
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5.12.3.5. Promoting pollution prevention awareness.

5.12.4. The winner or winners will be nominated for the Secretary of Defense Environmenta Excdlence in
Wegpon System Acquisition Team Award with a nomination package prepared according to paragraph 6.3 and
attachment 2.

5.13. The General Thomas D. White Pallution Prevention Award for Individual/Team Excdlence:

5.13.1. Purpose and Description of Award. This award recognizes the individua or team who contributed the
mogt to the Air Forces pallution prevention (including recycling) effort during the previous and current fisca
year.

5.13.2. Hligihility for Award. Any military or civilian individuad or team of personnd who contribute to the Air
Force s Pallution Prevention program are digible.

5.13.3. Nomination Procedures and Criteria.  Submit nominations according to paragraph 1.2 with the
information shown in atachment 2. Nominations will not exceed one page on current version of AF Form
1206 (paragraph 1.2). Submit nominations on even years only. Nominate individudsiteams for ther
outstanding initiatives and achievementsin the following subject headings:

5.13.3.1. Federd compliance with “Right-to-Know” laws and pollution prevention requirements.
5.13.3.2. Research, Development, and Technology Demonstration/Validetion.

5.13.3.3. Methodsto recycle hazardous chemicagmaterids.

5.13.3.4. Developing methods to improve office/work areaand curbside recycling programs.
5.14.3.5. Developing base composting program.

5.13.3.6. Enhancing awareness of recycling programs.

5.13.4. Thewinner will be nominated for the Secretary of Defense Individua/Team Pollution Prevention Award
with a nomination package prepared according to paragraph 6.3 and attachment 2.

5.14. The General Thomas D. White Natural Resour ces Conservation Award for Individual/Team
Excellence:

5.14.1. Purpose and Description of Award. This award recognizes the individua or team that contributed the
most to Air Force naturd resources management effort during the previous three fiscd years indusve of the
current fisca year.

5.14.2. Hligibility for Award. Any military or civilian individud or team of personnd that contributes to the Air
Force' s natura resources conservation program is eligible. 1f nominated for ateam award, one or more, but not
al, of the members of the team may be contractor employees, the other team members must be Air Force
civilian employees or members of the Air Force.

5.14.3. Nomination Procedures and Criteria.  Submit nominations according to paragraph 1.2 with the
information shown in attachment 2. Nominations will not exceed one page on current version of AF Form
1206 (paragraph 1.2). Submit nominations on odd years only. Nominate individudSteams for their outstanding
initiatives and achievements in the following subject headings:

5.14.3.1. Conducting inventories of natural resources.
5.14.3.2. Preparing and implementing integrated natura resources plans.
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5.14.3.3. Applying innovative management techniques.
5.14.3.4. Protecting wetlands and other specid natura aress.
5.14.3.5. Promoting conservation education.

5.14.4. The winner will be nominated for the Secretary of Defense Naturd Resources Conservation
Individual/Team Award with a nomination package prepared according to paragraph 6.3 and attachment 2.

5.15. The General Thomas D. White Cultural Resources Management Award for Individual/Team
Excellence:

5.15.1. Purpose and Description of Award. This award recognizes the individua or team that contributed the
mogt to the Air Force's culturd resources management effort during the previous three fiscd years inclusive of
the current fisca year.

5.15.2. Hligibility for Award. Any military or civilian individud or team of personnd that contributes to the Air
Force's cultural resources program is eigible. If nominated for a team award, one or more, but not al, of the
members of the team may be contractor employees, the other team members must be Air Force civilian
employees or members of the Air Force.

5.15.3. Nomination Procedures and Criteria Submit nominations according to paragraph 1.2 with the
information shown in atachment 2. Nominations will not exceed one page on current version of AF Form
1206 (paragraph 1.2). Submit on even years only. Nominate individuals/teams for their outstanding initiatives
and achievements in the following subject headings:

5.15.3.1. Identifying and protecting archeologica and historic properties.

5.15.3.2. Preparing historica preservation plans.

5.15.3.3. Mantaning historica propertieswith sengtive trestments.

5.15.3.4. Promoting cultural resources awareness.

5.15.3.5. Promoting conservation education.

5.15.4. The winner will be nominated for the Secretary of Defense Individua/Team Cultura Resources
Consarvation Award with a nomination package prepared according to paragraph 6.3 and attachment 2.

5.16. The General ThomasD. White National Environmental Policy Act (NEPA) Award for Team
Excellence:

5.16.1. Purpose and Description of Award. This award recognizes the team that contributed the most to the
Air Force's NEPA effort during the previous three fiscal yearsinclusive of the current fisca year.

5.16.2. Eligibility for Award. Any team of military or civilian personnd tha contributes to the Air Force's
NEPA program is digible. One or more, but not al, of the members of the team may be contractor employees,
the other team members must be Air Force civilian employees or members of the Air Force.

5.16.3. Nomination Procedures and Criteria  Submit nominations according to paragraph 1.2 with the
information shown in attachment 2. Nominations will not exceed one page on current verson of AF Form
1206 (paragraph 1.2). Submit nominations on even years only. Nominate teams for their outstanding initiatives
and achievements in the following subject headings.
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5.16.3.1. Panning: Innovative andyss partnering; cost reduction; and streamlining the process of identifying
the proposed action, dternatives, and mitigation.

5.16.3.2. Andyss Coordination; public involvement; and integrating environmenta andyses into planning and
decisons.
5.16.3.3. Implementation: Consultation with other Federa, state, and local agencies and Indian tribes; use of

time management techniques to shorten timelines, and monitoring the environmental effects of the proposed
action and the mitigation.

5.16.3.4. Environmentd Justice Addressng environmentd judtice in minority populations and low-income
populations.
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Chapter 6
THE SECRETARY OF DEFENSE ENVIRONMENTAL AWARDS

6.1. Purpose and Description of Awards. The purpose of the annud Secretary of Defense awards is to
provide incentives for DoD members to develop, maintain, and improve natural resources; to protect the natural
beauty and environmentd qudity of DoD ingdlations, and to recognize outstanding achievements in support of
DoD palicy. Awards are presented for each of the categories listed below, unless otherwise noted.

Natural Resources Conservation

- Large Ingdlation; Smdl Ingdlation; Individud/Team
Cultural Resour ces M anagement

- Ingdlation; Individua/Team
Environmental Quality

- Industrid Ingdlation; Nor+industrid Ingtdlation; Overseas Individual/Team
Pollution Prevention

- Industrid Ingdlation; Nor+ Industrid Ingtdlation; Individua/Team
Environmental Restoration

- Ingdlation; Individua/Team
Environmental Excellence in Weapon System Acquisition

- Team

6.2. Eligibility for Awards. Winners of Air Force environmentd awards are digible to compete for amilar
SECDEF environmenta awards. Honorable Mentions are not eligible to compete,

6.3. Nomination Procedures. The annud cdl letter from OSD contains submittal requirements.
6.4. Selection and Presentation. A committee of judges composed of nationdly recognized professonds

evaduates the nominations and recommends the most outstanding candidate in each category. he Secretary of
Defense presents the awards.
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Chapter 7

DEPARTMENT OF DEFENSE
FIRE AND EMERGENCY SERVICES AWARD PROGRAM

7.1. Purpose. The DoD Fire and Emergency Services Awards amnually recognize the most outstanding DoD
fire department, military and civilian fire fighter, military and civilian fire officer, and individud or group fire fighter
acts of heroism.

7.2. The DoD Fire Department of the Year Award. (Team Award):

7.2.1. Purpose and Description of Award. This annua award recognizes DoD’s most outstanding fire
department for achieving the highest degree of excellence in misson support and fire protection management.

7.2.2. Eligibility for Award. Annudly, the Army, Navy, Air Force, Marine Corps, Defense Logistics Agency,
and the Coast Guard individudly recognize their best fire department. These organizations were recognized for
ther outdanding achievements and accomplishments in direct support of the misson. These annud award
winners are the only organizations, irrespective of sze and location, €igible and encouraged to compete for this
DoD-leve award.

7.2.3. Nomination Criteria. Nominees are sdected from the Army, Navy, Air Force, Marine Corps, Defense
Logigtics Agency, and Coast Guard Fire Department of the Year. Nomination criteria are limited to the
following:

Customer service

Innovetiveness

Implemented qudity management principles and initiatives

Qudity of Lifeinitiatives (within or outside of the department)

Other (anything that is not covered under the other four headings)

7.3. TheDoD Military and Civilian Fire Fighter of the Year Awards (Individual Awards):

7.3.1. Purpose and Description of Awards. These annua awards recognize individua superior job
performance and outstanding contributions to the fire service.

7.3.2. Hligibility for Awards. Any member of the fire department (including ships) from fire fighter to Fire
Officer 1, including fire prevention and public education employees, & digible to compete for this award.

Annudly, the Army, Navy, Air Force, Marine Corps, Defense Logistics Agency, and the Coast Guard select a
military and a civilian Fire Fighter of the Year. Each organization’s winners are then automaticaly digible to
compete for their respective DoD-level Fire Fighter of the Year award. NOTE: The Defense Logidtics
Agency {dI civilian employees} will not compete for the Military Fire Fighter of the Y ear award.

7.3.3. Nomination Criteria. Nominees are selected from the Army, Navy, Air Force, Marine Corps, Defense
Logigtics Agency, or Coast Guard military or civilian Fire Fighter of the Year. Nominate personnel for ther
ggnificant achievements or contributions in the following aress

Accomplishments

Job performance

Technicd competence

Leadership ability
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Initidive
Resourcefulness

7.4 The DoD Military and Civilian Fire Officer of the Year Awards (Individual Awards):

7.4.1. Purpose and Description of Awards. These annua awards recognize individua superior job
performance and outstanding contributions to the fire service.

7.4.2. Eligbility for Awards. Any member of the fire department (including ships and Mgor Command Fire
Protection Specidists) DoD certified from the Fire Officer |1 through the Fire Officer IV leves, indluding training
officers, fire prevention, and public education employees is igible to compete for this award. Annudly the
Army, Navy, Air Force, Marine Corps, Defense Logistics Agency, and the Coast Guard will sdect a military
and acivilian Fire Officer of the Year award winner. Each organization’s winners are then autometicaly digible
to compete for their respective DoD-leve Fire Officer of the Year award. NOTE: The Defense Logidics
Agency {dl cvilian employees} will not compete for the Military Fire Officer of the Y ear award.

7.4.3. Nomination Criteria. Nominees are selected from the Army, Navy, Air Force, Marine Corps, Defense
Logistics Agency, or Coast Guard military or civilian Fire Fighters of the Year. Nominate personnd for ther
ggnificant achievements or contributionsin the following arees:

Accomplishments

Job performance

Technica competence

Leadership ability

Initictive

Resourcefulness

7.5. TheDoD FireFighter of the Year Heroism Award (Individual or Team Award):

7.5.1. Purpose and Description of Award. This annua award recognizes individud acts of heroism above and
beyond the cal of duty.

7.5.2. Hligibility for Award. Any member of the fire department, from fire fighter to fire chif, including fire
prevention and public education employees is digible to compete for this avard. Annudly, the Army, Navy, Air
Force, Marine Corps, Defense Logistics Agency and the Coast Guard may sdlect a Fire Fighter of the Year
Heroism award winner. Each organization' s winner isthen automaticaly eigible to compete for their respective
DoD leve Fire Fighter of the Y ear Heroism award.

7.5.3. Nomination Criteria. Nominees are selected from the Army, Navy, Air Force, Marine Corps, Defense
Logistics Agency, or Coast Guard Military or Civilian Fire Fighter of the Year Heroism award winners
Nominate personnd for their achievements based on the following:

The act of heroism

Risk to the rescuer

Approach, method, or technique

Outcome

Other (anything not covered under the other four headings)

NOTE: More than one individud may be nominated for the Heroism Award if a group of individuds were
involved in the act of heroism.

7.6. Nomination Procedures;
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7.6.1. Each organization in paragraphs 7.2 through 7.5 may submit one nomination package for each award
category. The award categories are: Fire Department of the Year, Military Fire Fighter of the Year, Civilian
Fire Fighter of the Year, Military Fire Officer of the Year, Civilian Fire Officer of the Year, and the DoD Fire
Fighter Heroism Award.

7.6.2. A cover letter must be submitted with each awvard nomination. The cover letter must include the award
category, and the nominating organizations name and complete mailing address. The unit commander must Sign
the cover letter.

7.6.3. Provide saven copies of the nomination package to arrive no later than 1 June of calendar year to the
Assistlant Deputy Under Secretary of Defense for Environmenta Security Force Protection (ADUSD (ES) FP),
3400 Defense Pentagon, Pentagon, Washington, DC, 20301-3400.

7.7. Format and Inclusive Dates:

7.7.1. Award nominations may not exceed one typewritten page (8-1/2" x 11"), usng minimum 10-point New
Times Roman font and one-inch margins on plain bond paper. Nomination packages not saisfying these
requirements will be rejected.

7.7.2. Inclusve datesfor dl DoD Fire Fighter Awards are 1 Jan through 31 Dec of the previous year.

7.7.3. Use bullet gatements to show nominee accomplishments and specific results.  Place these statements
under the gppropriate headings in the same sequence described under the criteria requirements for each award.

7.8. Selection Process:

7.8.1. ADUSD (ES) FP will forward digible nominations to the Executive Director of the Internationa
Association of Fire Chiefs. The Executive Director gppoints five fire service professonds to serve as the
Sdection Committee. A representative from the United States Fire Adminigtration may adso serve on the
Committee.

7.8.2. Each committee member will independently score each nomination package and forward results to
ADUSD (ES) FP, 3400 Defense Pentagon, Pentagon, Washington, DC, 20301-3400, by 3 July of caendar
year.

7.8.3. The ADUSD (ES) FP will review the results and the winners will be announced during the annua DoD
Fire and Emergency Services Conference.

7.9. Award Presentations. The DoD Fire Depatment of the Year, Military and Civilian Fire Fighter of the
Year, Military and Civilian Fire Officer of the Year, and the Fire Fighter of the Year Heroism awards ae
presented a the annua DoD Fire and Emergency Services Conference held together with the annud
International Association of Fire Chiefs Conference.
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Chapter 8
READINESS CHALLENGE AWARDS

8.1. TheBrigadier General William T. Meredith Award:

8.1.1. Purpose and Description of Award. This award honors Brigadier General William T. Meredith, who
chartered and implemented the Prime BEEF concept for the Air Force engineering community. It recognizes
the winner of the overadl Readiness Challenge competition.

8.1.2. Eligihility for Award. All Engineer and Services organizations with a Prime BEEF or Prime Readinessin
Base Sarvices (RIBS) capability are eigible and encouraged to compete for this award.

8.1.3. Nomination Procedures and Criteria.  The Civil Engineer establishes dates for Readiness Chdlenge.
After dates have been announced, each command identifies wings or groups within their command tha are
eigible to paticipate in Readiness Chalenge. The Civil Engineer uses this information to randomly sdect the
team that will represent each command. After the random selection is made, HQ USAF announces the

competing teams by message.

8.1.4. Sdection and Presentation. The command that earns the highest cumulative civil engineer and services
scores while participating in the Force Beddown and Base Recovery After Attack events wins the award. In
the event of atie, the team with the mogt firg-place finishes wins. If teams are till deadlocked, the team with
the most second-place finishes wins.  This process continues until one team wins. The Civil Engineer or a
designated representative presents trophies at the Readiness Chalenge Awards Banquet held at the conclusion
of the competition. The winning team permanently retains its competition trophy.

8.2. TheMajor General GeorgeE. Ellis Award:

8.2.1. Purpose and Description of Award. This award honors Mgor Generd George E. Ellis, former Air
Force Director of Engineering and Services from 1986 to 1989, and recognizes the most outstanding individua
participant demonstrating professonaism, leadership, and teamwork in the Readiness Chalenge competition.

8.2.2. Eligihility for Award. Any team member who participates in Readiness Chdlenge compstitionis digible.
8.2.3. Follow these procedures for judging individua competitors:

8.2.3.1. Det 1, 823 RED HORSE (Rapid Engineer Deployable, Heavy Operationd Repar Squadron,
Engineer) provides the head judge for the competition.

8.2.3.2. Each participating team receives nomination balots during in-processng.

8.2.3.3. Before the last day of competition, each team Officer in Charge (OIC) canvasses the team members
and nominates the most deserving individua from their team for this award.

8.2.3.4. All team OICs persondly submit their seeled nominations to the head judge.

8.2.4. Team OICs nominate their team’'s competitor who best fostered the spirit and principles of these
categories.

8.2.4.1. Professonaism (dedication; military bearing; mord standards).
8.2.4.2. Leadership (integrity; loyaty; commitment).
8.2.4.3. Teamwork (fair and honest rivary; camaraderie; honorable acceptance of results).
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8.2.5. Sdection and Presentation. Each full team will have one winner. The Civil Engineer or a designated
representative announces the winner and awards the trophy at the Readiness Chalenge Awards Banquet held at
the conclusion of the compstition.

8.2.5.1. HQ AFCESA/CEX has the trophy engraved after each competition to reflect the rank, name,
squadron, ingalation, and command of the winning individud.

8.2.5.2. HQ AFCESA keeps thistrophy on permanent display.

8.2.5.3. The Civil Engineer presents the winning competitor with an appropriate avard a the Readiness
Challenge Awards Banquet.

8.3. The Chief Master Sergeant Arthur J. Hanrahan Prime Base Engineer Emergency For ce (BEEF)
Award:

8.3.1. Purpose and Description of Award. This award honors Chief Master Sergeant Arthur J. Hanrahan, who
helped organize the firg Triple R Olympics in Europe in the early 1980s, the earliest forerunner of today’s
Readiness Chdlenge competition. It recognizes the team earning the highest cumulative score in Readiness
Chdllenge Prime BEEF events.

8.3.2. Hlighility for Award. Any Prime BEEF team that participates in Readiness Chdlenge competition is
digible

8.3.3. Sdection and Presentation:

8.3.3.1. The team earning the highest cumulative score while participating in Readiness Chalenge Prime BEEF

events wins the award. The same tiebreaking procedures as for the Meredith Award are used (paragraph
8.1.4).

8.3.3.2. Thewinning team receives an inscribed plague with the Readiness Chdlenge emblem.

8.3.3.3. The Civil Engineer or a desgnated representative presents the award at the Readiness Challenge
Awards Banquet held at the conclusion of the compstition.

8.4. TheMajor General James E. McCarthy Readiness Award:

8.4.1. Purpose and Description of Award. This award honors Mgor Generd James E. McCarthy, formerly
The Civil Engineer, USAF, from 1992 to 1995, who promoted the Fog-of-War event to test leadership and
teamwork, and the following principles. “Focus on the Mission,” and “Readinessis Job One.” It recognizesthe
winner of the Readiness Challenge Fog-of-War event.

8.4.2. Hligihility for Award. All teams competing in Readiness Chdllenge are digible for this award.

8.4.3. The Fog-of-War event is afull team event that tasks dl represented war kills. This event evauates the
team’s ability to act as a cohesive unit in accomplishing atypica contingency misson. The scoring of the event
isfocusaed solely on misson accomplishment.

8.4.4. Sdection and Presentation. The team earning the highest point tota in the Fog-of-War event wins the
award. The Civil Engineer or a designated representative presents the award a the Readiness Chdlenge
Awards Ceremony held a the conclusion of the compstition.
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Chapter 9
THE SOCIETY OF AMERICAN MILITARY ENGINEERS (SAME) AWARDS

9.1. Description of Awards. These awards are sponsored by SAME and jointly presented by SAME and
The Civil Engineer. Consult the Fact Book of the Society of American Military Engineers, June 1995, for
other SAME awards that do not correspond to Air Force awards.

9.1.1. The SAME Curtin Award. The SAME Curtin Award is a plague named for former Air Force Director
of Civil Engineering from 1963 to 1968, Mgor Generd Robert H. Curtin. The annua winners of the Air Force
Outstanding Civil Engineer Unit award in the two ingtallation Size categories (large and smdl) receive this award.

9.1.2. The SAME Newman Medd. The Newman Medd is named in memory of Mgor Genera James B.
Newman, J., past presdent of SAME and former Director of Instalations, USAF, from 1949 to 1950. It
recognizes the year' s most outstanding officer or civilian contribution to military engineering through achievement
in design, congruction, adminigtration, research, or development. Please ensure AF Form 1206 reflect the
above headings. Any member of the Civil Engineer Air Staff (HQ USAF/ILE), MAJCOMSs, FOAS, bases, or
other Air Force civil engineer units (Regular, Reserve, or Air Nationad Guard) is digible to compete. Reserve
and Air Nationa Guard nominations are to be forwarded to their respective headquarters. The nominee may be
military or civilian, on active duty or retired.

9.1.3. The SAME Goddard Medal. The Goddard Meda is named for Mgor General Guy H. Goddard, past
presdent of SAME and former Director of Civil Engineering, USAF, from 1968 to 1972. Three medds are
awarded annudly to enlised members of the Air Force to recognize outstanding contributions to military
engineering, to include military troop congtruction, base maintenance, and contingency engineering. Please
ensure AF Form 1206 reflects the above headings. One medd is awarded to an active duty member, oneto a
Reserve member, and one to a Guard member.

9.2. Nomination Proceduresand Criteria. Submit nominations according to attachment 2.

9.3. Sdlection and Presentation:
9.3.1. Award winners are selected according to paragraph 1.3.

9.3.2. SAME and The Civil Engineer present the awards jointly according to paragraph 1.4. SAME presents
the Newman Medd a second time in conjunction with the Nationd SAME Conference.
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Chapter 10
OUTSIDE AGENCY AWARDS

10.1. TheNational Sodety of Professona Enginer s(NSPE) Federd Enginexr of theYear Awards

10.1.1. Purpose and Description. These annud awards recognize the accomplishments of Federal Government
enginears (military and civilian).

10.1.2. Eligibility for Awards. Nominees must be currently engaged in the practice of engineering as an
employee of the Federa Government. They may work in managerid, technica, educationd, or research and
development positions provided they qudify as engineers by education (accredited engineering degree) or by
date engineering license (Professona Engineer [P.E.] or Engineering Intern).

10.1.3. Nomination Procedures and Criteria

10.1.3.1. Shortly after recaiving award ingtructions from NSPE, The Civil Engineer sends acdl letter providing
submisson guidance to eech MAJCOM commander (MAJCOM/CC). The Civil Engineer dso sends a
separate cdl |etter to the Engineer Air Staff and FOAS.

10.1.3.2. The Civil Engineer, dong with each MAJCOM and FOA, may nominate one military and one civilian
engineer. Submit dl nominations to The Civil Engineer.

10.1.4. Sdection and Presentation:

10.1.4.1. Sdection. An Air Force board made up of Senior Executive Service members reviews the
nominations and selects one military and one civilian as the Air Force winners. These two Air Force winners
then compete with other Federd agency winners for the title of Federd Engineer of the Year. A boad
convened by NSPE makesthe find sdection.

10.1.4.2. Presentation. Each Federad agency's nominee receives a plague a an awards ceremony during
National Engineers Week. The top 10 findists will receive specid recognition, and the Federa Engineer of the
Y ear receives agold meddlion.

10.2. The General Edwin W. Rawlings Awardsfor Environmental Excellence:

10.2.1. Purpose and Description of Awards. These annua awards recognize outstanding contributions to
pollution prevention, recycling, environmental compliance, and the protection of natural and cultural resources
by Air Force officer, enlisted, and civilian personnd who spend less than haf their assgned duty time directly
involved in environmenta disciplines. The awards are offered annudly in two categories. officer and civilian
equivadent (GS-9 and above) and enlisted and civilian equivaent (GS-8 and below).

10.2.2. Highility for Awards. All Air Force officer, enlisted, and civilian personnel whose assgned duties are
less than 50 percent involved in environmentd disciplines are digible. Personnd whose assgned duties are 50
percent or more directly environmenta (for example, individuas who work in the bioenvironmenta or base
environmentd offices) are not digible.

10.2.3. Nomination Procedures and Criteria
10.2.3.1. Inclusve dates are 1 January through 31 December of previous year.
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10.2.3.2. Each wing may send one nomination in each category to the MAJCOM. Each MAJCOM may
submit one nomination in each category signed by the MAJCOM/CE to HQ AFCEE/EC by 15 March.

10.2.3.3. Submit nominations according to paragraph 1.2 and attachment 2.

10.2.3.4. Nominate individuds for their outdanding initiatives and achievements in the following subject
headings

10.2.3.4.1. Pallution prevention (preventing pollution at the source, including practices that reduce or diminate
pollutants through a more efficient use of materias, energy, or other resources).

10.2.3.4.2. Recyding (recycling materids to minimize wade).

10.2.3.4.3. Environmenta compliance (developing or implementing innovative policies, programs, procedures,
traning, and management to protect human hedth and the environment by achieving full and sustaned
compliance with al gpplicable environmenta requirements; identifying and addressing the threats posed by
contaminants from present Air Force operationsin atimely and cost-effective manner).

10.2.3.4.4. Protection of natural and cultura resources (protecting and enhancing the Air Force's naturd and
cultura resources, including but not limited to forests, wetlands, endangered species habitats, and Air Force
heritage).

10.2.3.5. Nominations must be substantiated with supporting facts and figures.

10.2.3.6. Nominations must include a statement verifying that the nominee's assgned duties are less than 50
percent directly involved in environmenta disciplines.

10.2.4. Sdection and Presentation:

10.2.4.1. HQ AFCEE reviews al nomination packages for completeness and quality before submitting the top
three nominations to AF/ILE for submission to the Air Force Association.

10.2.4.2. The winners recelve awards in September during the Air Force Association’s annud convention in
Washington DC.

10.3. The Balchen/Post Award:

10.3.1. Purpose and Description of Award. This annual award, established and administered by the Northeast
Chapter of the American Association of Airport Executives (AAAE), honors Colond Bernt Balchen and Mr.
Wilfred M. “Wiley” Post. The purpose is twofold: to promote better snow and ice control, and to recognize
outstanding performance by military snow and ice control (S&1C) personnel during the previous winter.

10.3.2. Higibility for Award. Each ingdlaion having S&IC responghilities is €igible and encouraged to
compete.

10.3.3. Nomination Procedures and Criteria.  Submit nominations according to paragraph 1.2. MAJCOMs
may submit one nomination for Air Force-wide competition and should provide feedback to those units whose
submissions are not forwarded to encourage their improvement.

10.3.3.1. HQ AFCESA evauates and HQ USAF/ILE approves the award based upon the following criteria

10.3.3.1.1. Snow Removd and Ice Control Achievements (25 percent). Each of the fallowing items must be
addressed for scoring purposes:  highlights of specific snow and ice sorms; arfield and dreet operations;
environmentd awareness through minimizing use of harmful de-icing chemicads, use of safe dternatives, use of
Runway 1ce Detection Systems (RIDS), if ingtalled, and Mobile Temperature Sensors.
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10.3.3.1.2. Peaformance (25 percent). Each of the following items must be addressed for scoring purposes.
the number of times and the tota hours a runway was closed; the number of missons canceed and the number
of missions delayed because of snow or ice; the number of snowfals exceeding one inch; the number of ice
control operations on the runway; and the type and quantity of each ice control agent the ingtdlation used.

10.3.3.1.3. Weather (20 percent). Each of the following items must be addressed for scoring purposes. total
showfdl and maximum 24-hour snowfdl for the previous winter. The board furnishes and reviews the wind and
temperature data.

10.3.3.1.4. Miscdlaneous (20 percent). Each of the following items must be addressed for scoring purposes.
Square yards of pavement in aircraft movement area (non-flying units provide square yards of pavement in
Priority | areas as noted in S&1C Plan); date of S&1C Plan; reportable accidents and injuries experienced by
the snow team during S& I C operations; percentage of primary S&IC Committee (S&ICC) members present at
each medting.

10.3.3.1.5. Attach the S&ICC Meeting Minutes (10 percent). Ensure that both the pre- and post-minutes for
the current year are included with the submitta.

10.3.3.2. Nominations will be submitted in accordance with attachment 2, table A2.1, and are due by
November for the previous winter. The award istitled for the year of presentation.

10.3.3.3. The Civil Engineer sdects the award winner and a runner-up according to paragraph 1.3. The
Northeest Chepter of AAAE presents the Bachen/Post Award and honorable mention award at the
Internationa Aviation Snow Symposum (IASS) during the last week of April in Buffao, New York. The Civil
Engineer natifies the winning and runner-up MAJCOM by message in sufficient timeto dlow its representatives
to attend the IASS.

10.4. The American Planning Association (APA)/Federal Planning Divison (FPD) Award:

10.4.1. Purpose and Description. These annua awards are established and administered by the American
Panning Association (APA)/Federd Planning Divison (FPD). They recognize excedlence in Federal community
planning (military and civilian). The Sx categoriesare. Outstanding Federal Planning Program; Planning Project;
Area Devdopment Plan; Environmenta Planning Excdlence; Sudainable Planning, Design or Development
Initiative; and Collaborative Planning Project or Program.

10.4.2. Eligibility for Awards. Nominations mugt pertain to achievements in executing Federd community
planning programs or illugtrate outstanding planning efforts a Federd ingdlations or properties and should
demondtrate new and innovative planning techniques that have enhanced the effectiveness of thet ingtalation.
Panning programs may include agency, command, or facility levd initiatives. Federd Planning projects of any
Sze or magnitude are digible. Awards are open to al federa agencies, and are not limited to Air Force.

10.4.3. Nomination Procedures and Criteria

10.4.3.1. The Civil Engineer sends a cdl letter providing nomination guidance to dl MAJCOM commeanders,
FOAs and DRUSs, shortly after recelving avard ingructions from the APA/FPD (annudly in the Fall). Award
categories for the award period and nomination criteriawill be provided in the call |etter.

10.4.4. Sdection and Presentation:

10.4.4.1. Sdection. An independent pand of jurors, sdected by the APA, FPD will sdect the winners.
AFP/FPD will notify AF/ILE in reference to the winners. AF/ILE will notify the Air Force winner(s) on/about
March.
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10.4.4.2. Presentation. The APA/FPD will present the awards at the annual APA/FDP conference thet is held
together with and immediately preceding the APA's Nationd Planning Conference on/about April.

MICHAEL E. ZETTLER, Lt Generd, USAF
DCYlIngdlations & Logigtics



Attachment 1
REFERENCES AND SUPPORTING INFORMATION

Section A—References

DoDI 6055.6, DoD Fire and Emergency Services Program, 15 December 1994
DoDI 1400.25-M, Awards, Dec 96

AFI 36-2805, Special Trophies and Awards

Fact Book of the Society of American Military Engineers, Society of American Military Engineers, June
1995 (Prince Street, Bldg 607, Alexandria, VA 22314 [Td: 1-800-336-3097])

Section B—Abbreviations and Acronyms
AAAE—American Association of Airport Executives
ABO—AIr Base Operability

AFCEE—A.ir Force Center for Environmental Excdllence
AFCESA—AIr Force Civil Engineer Support Agency
AFPD—AIr Force Policy Directive

AFSC—A:ir Force Specidty Code

AFTO—Air Force Training Order

ANG—AIr Nationd Guard

APA—American Planning Association

BAQ—Basic Allowance for Quarters

BEEF—Base Engineer Emergency Force

CE—Civil Engineer

CFEE—Conference of Federal Environmenta Engineers
COM —Change of Occupancy Maintenance
CONUS—Continenta United States

DCS—Deputy Chief of Staff

DoD—Department of Defense

DP—Disaster Preparedness

DRU—Direct Reporting Unit

ECAM P—Environmenta Compliance Assessment and Management Program
EOD—Explosive Ordnance Disposa
EPA—Environmentd Protection Agency

FPD—Federd Planning Divison



FH—Family Housng

FM O—Furnishings Management Office
FOA—Fied Operating Agency

GS—Generd Schedule

| ASS—Internationa Aviation Snow Symposum

| L E—A.ir Force Civil Engineer

I M A—Individud Mohilization Augmentee
JCS—Joint Chiefs of Staff

MAJCOM —Mgor Command

M CP—Military Condtruction Program
NATO—North Atlantic Treaty Organization
NEPA—Nationd Environmenta Policy Act
NSPE—Nationa Society of Professond Engineers
Ol C—Officer in Charge

OSD—Office of the Secretary of Defense
OSHA—Occupationd Safety and Health Adminigtration
PCM —Project Contract Management
PDC—Programming, Design, and Congtruction
P.E.—Professiond Engineer

RED HORSE—Rapid Engineer Deployable, Heavy Operational Repair Squadron, Engineer
RIBS—Readinessin Base Services
RIDS—Runway Ice Detection System

RPM A—Red Property Maintenance Activity

S& I C—Snow and Ice Control

S& ICC—Snow and Ice Control Committee
SABER—Smplified Acquistion of Base Engineering Resources
SAF—Secretary of the Air Force

SAM E—Society of American Military Engineers
SECDEF—Secretary of Defense
UH—Unaccompanied Housing

USAF—United States Air Force
USAFR—United States Air Force Resarve
WG—Wage Grade

WS—Wage Supervisor



Attachment 2

CIVIL ENGINEER AWARDS SUMMARY

Table A2.1. Civil Engineer Awards Summary.

Paragraph
Title Reference Remarks
Air Force Outstanding Civil Engineer Unit Awards 2.1 Comply with paragraph 1.2 and
- Large Category (550 or more members) notes 1, 3,5, 7a, 8, 9, and 10
- Small Category (less than 550 members)
- ARC Category (all ANG and AFRC units)
Brigadier Generd Michad A. McAuliffe Award 2.2 Comply with paragreph 1.2 and
(Outgtanding Civil Engineer Housing Hight notes 1, 3,5, 7a, 8, 9, and 10
of the Y ear)
Magor General Robert C. Thompson Award 2.3 Comply with paragraph 1.2 and
(Outgtanding Civil Engineer Resources Flight notes1, 3,5, 74, 8, 9, and 10
of the Y ear)
Brigadier Generd Archie S. Mayes Award 24 Comply with paragraph 1.2 and
(Outstanding Civil Engineer Enginesring Hight notes 1, 3,5, 7a, 8, 9, and 10
of the Y ear)
Mgor Generd Clifton D. Wright Award 2.5 Comply with paragraph 1.2 and
(Outgtanding Civil Engineer Operations Hight notes 1, 3,5, 7a, 8, 9, and 10
of the Year)
Chief Magter Sergeant Raph E. Sanborn Award 2.6 Comply with paragraph 1.2. and
(Outganding Civil Engineer Fire Protection Hight notesl, 3,5, 7a, 8, 9, 10, and 12
of the Y ear)
Senior Master Sergeant Gerad J. Stryzak Award 2.7 Comply with paragraph 1.2 and
(Outstanding Civil Engineer Explosive Ordnance notes 1, 3,5, 7a, 8, 9, and 10
Disposd Flight of the Y ear)
Colond Frederick J. Riemer Award 2.8 Comply with paragraph 1.2 and
(Outgtanding Civil Engineer Readiness Hight notes1, 3,5, 7a 8, 9, and 10
of the Y ear)
- Active duty
- ARC
Air Force Outganding Civil Engineer Environmentd 2.9 Comply with paragraph 1.2 and
Hight Award notes 1, 3,5, 7b, 9, 10, and 19
Harry P. Rietman Award 31 Comply with paragraph 1.2 and
notes1, 3,5, 7a, 8, 9, and 10
Magor Generd Eugene A. Lupia Awards. 3.2 Comply with paragraph 1.2 and

- Military Manager (2Lt through Capt)
- Military Technician (AB through TSgt)

notes1, 3, 5, 74, 8, 9, and 10




Outstanding Civil Engineer Manager of the Year 3.3 Comply with paragraph 1.2 and
Awards: notes1, 3,5, 74, 8, 9, and 10
- Civilian Manager (GS-9 through GS-12
or WS-9 through WS-12)
- Civilian Supervisor (GS-6 through GS-9 or
Wage Grade supervisor WS-8 and below;
supervisorsonly)
- Civilian Technidian (GS-8 or WG-11 and below;
techniciansg/non-super visor s only)
- Senior Military Manager (Mgor through Colond)
- ARC Officer Manager (2Lt through Col)
- ARC SNCO Manager (M Sgt through CM Sgt)
- ARC NCO Manager (AB through TSqgt)
Maor General Joseph A. Ahearn 34 Comply with paragraph 1.2 and
Enlisted L eadership Award (CM Sgit) notes 1, 3,5, 7a, 8, 9, and 10
Magor Generd William D. Gilbert Awards 35 Comply with paragraph 1.2 and
(Outgtanding Staff Action Officers) notesl, 3,5, 7a, 8, 9, and 10
- Officer Category
- Enlisted Category
- Civilian Category
Magor Generd Augustus M. Minton Award 3.6 Comply with paragraph 3.6 and
notes 1, 3,5, 74, 8, 9, and 10
Air Force Outstanding Individud Community Planner 3.7 Comply with paragraph 1.2 and
notes 1, 3,5, 7b, 9, 10, and 19
Chief Magter Sergeant Larry R. Danidls Award 3.8 Comply with paragraph 1.2 and
(M Sgt through SM Sgit) notes1, 3,5, 7a, 8, 9, and 10
Air Force Design Excdllence Awards 4.1 Comply with paragraph 1.2 and
- Military notes 1, 5, 7c, 8, 13, and 22
- Civilian
Air Force Design Awards 4.2 Comply with paragraph 1.2 and
notes 1, 3,5, 7c, 8, and 13
Air Force Civilian Project Manager of the Year 4.3 Comply with paragraph 1.2 and
Awards (Outstanding Army or Navy Military notes 1, 3, 5, 7c, 8, and 13
Congtruction Program project managers)
Air Force Didrict, Divison, or Host Nation Agent of 44 Comply with paragraph 1.2 and
the Year Awards (Outstanding Army, Navy, or Host notes 1, 3, 5, 7c, 8, and 13
Nation Military Congtruction Program Didtrict,
Divigon, or Agency offices)
Generd Thomas D. White Environmenta Quality 54 Comply with paragraph 1.2 and
Awards notes 2, 5, 7b, 14, and 19
- Indugtrid Submit even years only
- Non-Indugtrid Submit odd years only
- Reserve Component including ANG Submit annudly (includes note 1)




Generd Thomas D. White Environmentad Qudity 55 Comply with paragraph 1.2 and
Award (Overseas) notes 2, 5, 7b, 14, and 19
Submit on even years only
Generd Thomas D. White Restoration Award (All 5.6 Comply with paragraph 1.2 and
Ingtallations) notes 1, 2, 5, 7b, 14, and 19
Submit annudly
Genera Thomeas D. White Pallution Prevention 5.7 Comply with paragraph 1.2 and
Awards notes 2, 5, 7b, 14, and 19
- Indugtrid Submit Industrid on odd years and
- Non-Industria Non-Indudrid on even years
General Thomas D. White Naturd Resources 5.8 Comply with paragraph 1.2 and
Conservation Awards notes 5, 6, 7b, 14, and 19
- Smdl Base Submit Small Base on odd years and
- Large Base Large Base on even years
Generd Thomas D. White Cultural Resources 59 Comply with paragraph 1.2 and
Management Award (All Ingtalations) notes 1, 5, 6, 7b, 14, and 19
Submit annudly
Generd Thomas D. White Environmentd Qudity 5.10 Comply with paragraph 1.2 and
Award for Individua/Team Excdlence notes 2, 5, 7b, 14, and 19
Submit on odd years only
Generd Thomas D. White Restoration Award 511 Comply with paragraph 1.2 and
for Individua/Team Excdlence notes 2, 5, 7b, 14, and 19 Submit
on odd years only
Generd Thomas D. White Pollution Prevention 5.12 Comply with paragraph 1.2 and
Acquisition Team Award notes 2, 5, 7b, 14, and 19
Submit on odd years only
Generd Thomas D. White Pollution Prevention Award 5.13 Comply with paragraph 1.2 and
for Individua/Team Excdlence notes 2, 5, 7b, 14, and 19
Submit on even years only
Generd Thomas D. White Natural Resources 514 Comply with paragraph 1.2 and
Conservation Award for Individua/Team Excellence notes 5, 6, 7b, 14, and 19
Submit on odd years only
Generd Thomas D. White Cultural Resources 5.15 Comply with paragraph 1.2 and
Management Award for Individua/Team Excdlence notes 5, 6, 7b, 14, and 19
Submit on even years only
Generd Thomas D. White Nationd Environmentd 5.16 Comply with paragraph 1.2 and

Policy Act Award for Team Excellence

notes 5, 6, 7b, 14, and 19
Submit on even years only




Secretary of Defense Environmental Awards Chapter 6 | The Secretary of the Air Force
Natural Resources Conservation nominates the winners of the Generd
- Large Inddlation Thomas D. White environmenta
- Smdl Ingdlation awards for the comparable
- Individua/Team Secretary of Defense awards
Culturd Resources Management
- Ingdlation
- Individua/Team
Environmenta Quality
- Indugtrid Ingdlation
- Non-indugtrid Ingdlation
- Oversess
- Individua/Team
Pollution Prevention
- Indugtrid Ingdlation
- Non-Indugtrid Ingdlation
- Individua/Team
Environmental Restoration
- Ingdlation
- Individua/Team
Environmenta Excellence in Weapon System
Acquigtion
- Team

DoD Fire Department Award (Team Award) 7.2 Comply with notes 5, 7a, 12, and
18. Winner of the Sanborn Award,
paragraph 2.6, competes for this
award.

DoD Military and Civilian Fire Fighter of the Year 7.3 Comply with notes 5, 7a, 12, and 18

Awards (Individua Awards)

DoD Military and Civilian Fre Officer of the Year 74 Comply with notes 5, 7a, 12, and 18

Awardg(Individua Awards)

DoD Firefighter for Heroism Award 75 Comply with notes 5, 7a, 12, and 18

(Individua or Team Award)

Brigadier Generd William T. Meredith Award 8.1 Recognizes team declared overal
winner of the Readiness Challenge
competition

Magor Generd George E. Ellis Award 8.2 Recognizes one outstanding

participant from esch full team
demondrating professondism,
leadership, and teamwork in the
Readiness Challenge competition




Chief Master Sergeant Arthur J. Hanrahan Prime 8.3 Presented to the team with the
BEEF Award highest cumulative score obtained
while participating in Readiness
Chdlenge Prime BEEF events

Magor General James E. McCarthy Readiness Award 8.4 Presented to the team with the
highest point totdl in the Fog-of-War
event

Society of American Military Engineers (SAME) 911 Presented to the winners of the Air

Curtin Awards Force Outstanding Engineer Unit

- Large Ingdlation (more than 550 members) Awards - Largeand Smdll
- Smdl Ingdlation (less than 550 members) Ingtdlation Categories

SAME Newman Medal 912 Comply with paragraph 1.2 and
notesl, 3,5, 7a, 8, 9, and 10

SAME Goddard Meda 9.13 Comply with paragraph 1.2 and

- Active Duty Enlisted Member notes1, 3,5, 74, 8, 9, and 10

- Resarve Enlisted Member
- Guard Enlisted Member

Nationa Society of Professond Engineers (NSPE) 10.1 Recogni zes the accomplishments of
Federa Engineer of the Year Award engineers who serve the Federd

- Military Government

- Civilian
Generd Edwin W. Rawlings Awards for 10.2 Comply with paragraph 1.2 and
Environmental Excdlence notes 1, 4, 5, 7b, 16, and 20

- Officer or Civilian Equivdent (GS-9 and above)
- Enliged or Civilian Equivdent (GS-8 and below)

Bachen/Post Award (recognizes outstanding 10.3 Comply with paragraph 1.2 and

performance by military snow and ice control notes 1, 5, 7a, 8, 17, and 21

personnel)

The American Planning Association (APA)/ Federd 10.4 Offered annudly by the American

Planning Divison (FPD) Award Panning Association/Federa
Panning Divison (APA/FPD) who
selects the winner and presents the

awards (AF/ILE nominates an Air
Force project/plan, program)

NOTES:

1. Thepreviousyear'sfirg place winner is not eigible to compete during the current competition.

2. Inclusve dates are 1 October through 30 September of the previous and current fisca year

3. Indusive daesare 1 October through 30 September of the previous fisca year (i.e. nomination duein

Oct 2002 should have inclusive dates of 1 October 2001 through 30 September 2002).

Inclusive dates are 1 January through 31 December of the previous year.

Submit nomination packages in FormFow package format (.fpk) viaeectronic mail or floppy diskette as

well as one hard copy.

6. Inclusve dates are 1 October through 30 September during the previous three fiscd years inclusive of the
current fiscd year.

o s



10.
11.

12.
13.
14.
15.
16.
17.
18.
19.

20.

21.
22.

Submit nomination packages to:

a HQ AFCESA/DP, 139 Barnes Drive, Suite 1, Tyndal AFB FL 32403-53109.

b. HQ AFCEE/EC, 3300 Sidney Brooks, Brooks City-Base TX 78235-5112.

c. HQ AFCEE/DC, 2735 Louis Bauer Drive, Brook City-Base TX 78235-5133.

Nomination packages are due to addressee during the month of November. Y ou will be advised via call
message on the exact date.

See paragraph 1.3 for selection procedures.

See paragraph 1.4 for presentation procedures.

Civilian awards include other pay series grades commensurate with the level of responsibility of a
particular award.

Submit on plain bond paper using the headings listed in paragraph 2.6 and Chapter 7.

See paragraph 4.1 for selection and presentation procedures.

See paragraph 5.3 for selection and presentation procedures.

See Chapter 7 for selection and presentation procedures.

See paragraph 10.3 for selection and presentation procedures.

See paragraph 10.4 for salection and presentation procedures.

Inclusive dates are 1 Jan through 31 Dec of the previous year and are due to addressee by 1 June.
Nomination packages are due to addressee in October. Units should refer to annud call letter for exact
suspense date.

Nomination packages are due to addressee during the month of March. Y ou will be advised via call
message on the exact date.

Inclusive dates are 1 September through 31 August of the previous calendar year.

Inclusive dates are periods covering 10 years.



